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Abstract

The purpose of this study was to-examine the influence of achievement motivation,
organizational commitment and self- eﬁ‘icacy on managerial performance of courses
institutions leader at YPA Handaya e research method uses a survey that
involving 17 peoples who ke through cens hmque Collectmg data using
questionnaires an%‘ daaa an sz§. u ultqple regresszoﬁ The research
results indicated t ganizational commltmen andself-efficacy variables have
significant e on managerial performance, whereas ach# 1€ Vati

not significant effeet. Achievement motivation, organization

efficacy si meously have a significant effect on managerial’p e?n

organizatienal commitment has the dominant effect on managerial performanc"ei
Therefore, t0' improving managerial performance in courses institutions need t
conszdermgl organizational commitment and leadership’s self-effica tors.
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':I Abstrak f

Pe elztlaﬁl'}d'grtujuan untuk mengetahui pengaruh motivasi ber, i, komitmen
orgamisa dan efikasi diri terhadap kinerja manajerial _pimpinan lembaga
kursus YP i. Metode penelitian menggunakan engan melibatkan

sampel. 17 or g lambll secara sensus. Pe pulan ata menggunakan
kuesioner"dan anall kan regresi ll erganda Hasil penelitian
menunju an bahwa se f aruh signifikan terhadap

o am,sas al dan efzkas! ri, sedangkan
secara simultan motivasi berprestasz komltmen organisasional dan efikasi diri

| % g siona tliki pengaruh paling
dominan terhadap kmerja manajerial. Dengan demikian, maka dalam usaha
meningkatkan kinerja manajerial lembaga kursus perlu memperhatikan faktor
komitmen organisasional dan efikasi diri pimpinan.
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