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ABSTRACT 
 

The study investigated the effect of strategic performance management system (SPMS) characteristics 
on faculty performance through a descriptive correlation survey research design. The study specifically 
examined the three strategic performance measurement approaches with the effectiveness of SPMSs: 
the use of multidimensional performance measures, the use of performance measures linked to value 
drivers, and the use of performance measures linked to strategy using a descriptive correlation survey 
research design to assess the significant relationship between the perceived effectiveness of the SPMS 
and the use of performance measures linked to strategy, including the Civil Service Commission (CSC) 
provision. Thus, a purposive sampling technique was used to categorize the respondents. They 
believed that the strategic performance management system is very satisfactory in terms of system 
performance and reward philosophy, positive behavior that drives effective performance, strategic 
objectives, and CSC provision; and faculty performance in terms of planning and commitment, 
monitoring and coaching, review and evaluation, and rewards and development plan were all very 
satisfactory. As a result, the respondents' profile has no significant correlation to faculty performance. 
However, the strategic performance management system is critical to faculty performance using the 
Pearson Product-Moment Correlation Coefficient. Additionally, the CSC provision significantly 
influences faculty performance through multiple regression analysis. 
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