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Abstract 
Purpose: This study aimed at examining the effect of budgeting 
participation with communication as an intervening variable 
towards budgetary slack  
Research Methodology: A quantitative approach was the method 
used for this analysis. The research was obtained by primary data 
through the online questionnaire with 255 respondents in Batam’s 
service companies. The PLS-based structural equation modeling has 
been used to calculate the statistic of the data. 
Results: Based on the hypothesis testing result, the result shows that 
budgeting participation has a significant and positive effect on 
budgetary slack meaning H1 is accepted. Budgeting participation 
has a significant and positive effect on communication meaning H2 
is accepted. Communication has a significant and positive effect on 
budgetary slack meaning that H3 is rejected. Communication can 
mediate budgeting participation on budgetary slack precisely 
strengthen the budgeting participation towards budgetary slack 
meaning H4 is accepted 
Limitations: This study only uses a service company in Batam as a 
research sample and the communication model used is Kenis (1979) 
who has modified in research (Ruliana, 2014) 
Contribution: This study contributes to disseminating information 
about the influence of budgeting participation as an independent 
variable on budgetary slack as the dependent variable can be 
moderated by communication so that the company needs to consider 
the budgeting process and build a communication climate so that 
employees can improve their performance. 
Keywords: Budgeting participation, Budgetary slack, 
Communication, Intervening variable 
How to Cite: Kusnadi, N, S., Oktavia, R., Sukmasari, D., & 
Yuliansyah, Y. (2021). Pengaruh Partisipasi Penganggaran terhadap 
Kesenjangan Anggaran dengan Komunikasi sebagai Variabel 
Moderasi: Studi Perusahaan di Batam. Jurnal Akuntansi, Keuangan, 

dan Manajemen, 3(1), 31-49. 

1. Introduction 
New global business models have changed the previous understanding of accountants' roles in modern 
organizations (Fitriyanti et al., 2021; Kepramareni et al., 2019; Tan & Laswad, 2018). Previously, 
accountants are considered to be scorekeepers, peanut counters, or corporate policemen (Oussii & Klibi, 
2017) but currently, accountants actually fulfill a more strategic role in their organizations (Apostolou 
et al., 2013; Howieson, 2003; Jones, 2011; Kepramareni et al., 2019; Tan & Laswad, 2018). The 
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phenomenon of changing the role of accountants can be seen from the skills that are needed to become 
accountants, namely communication. 
 
This research is seen from the research by Phan et al. (2020) located in Malaysia, Vietnam, and 
Indonesia where Indonesian accountants occupy a low position due to fewer communication skills than 
2 other countries. This research is further confirmed by Sumarna (2020) which sampled at the Riau 
Islands Province Accounting Services Office (KJA) which states that 40% of professional accountants 
agree that accountants are required to have good communication skills. However, this phenomenon is 
not matched by the reality, according to IAI (Indonesian Accountants Association) which issues 
employee competency standards in Indonesia stating that communication skills are only considered as 
"certain competencies" to become an accountant (Akuntansi Indonesia, n.d.). This situation makes 
Indonesian accountants less competitive than other countries, especially ASEAN (Phan et al., 2020). 
Batam as an FTZ area must be seen within the framework of a national perspective, not only from the 
application of regional development models but as a comprehensive effort to increase global 
competitiveness, especially to attract investment (Badan Pengusahaan Batam, 2011).  
 
When conducting the budgeting process, the phenomenon of budgetary slack often occurs between 
superiors and subordinates. Budgetary slack is the difference between the reported budget and the 
estimated budget in an organization. One way to reduce budgetary slack is budgeting participation. 
Communication is needed to prepare the financial information needed to manage a business (Akuntansi 
Indonesia, n.d.), especially the budget. This is confirmed by the theory of participatory communication, 
communication is used to involve people in making decisions, such as the budget as one example. 
Usually, this is done by government agencies as a result of the research by Oginga (2018) and Sukandani 
& Istikhoroh (2016) with reasons of accountability and transparency. Meanwhile, according to Tanase 
(2013) that most companies are doing budgeting participation in order to make people in the companies 
for having an important role as the part of the company. The result is budgeting participation lets people 
have their own voices in the budgeting process. 
 
Based on the result studies of Baccouri & Hassouna (2017); Gonçalves (2014); Hassan et al. (2011); 
Huseno (2017) show that budgeting participation has a negative effect on budgetary slack because 
several stakeholders will be involved in the budget planning process, from top-level management to 
lower-level management (Gonçalves, 2014; Schmidt & DeShon, 2010). During the budgeting process, 
positive communication between superiors and allows superiors to acquire access to subordinates' 
confidential information, which in turn allows them to design better budget-achievement tactics, 
therefore, has a negative effect to create slack (Baccouri & Hassouna, 2017; Hassan et al., 2011; Kren, 
2003). A direct positive link between environmental uncertainty and the inclination to produce slack 
was discovered to have the greatest effect on the propensity to create slack (Huseno, 2017; Kepramareni 
et al., 2020) 
 
Contrary, the result studies of Arista & Syofyan (2019b); Hati (2019); Hutama & Yudianto (2019); and 
Kepramareni et al. (2020) suggested that budgeting participation has a positive effect on budgetary 
slack. During the budgeting process, communication could be a positive effect on budgetary slack 
because the party who knows information better is motivated to create budget slack by misrepresenting 
or concealing part of their private knowledge (Kepramareni et al., 2019; Yuen, 2004). Because of a 
large number of stakeholders involve making the budgeting process very vulnerable to different types 
of irregularities, both in the form of opportunistic actions and related parties' moral hazard (Arista & 
Syofyan, 2019b; Hutama & Yudianto, 2019) not only that it will be taking a lot of time in the process 
of decision making (Salusu, 2015) 
 
The difference in the results of research on budgeting participation on budgetary slack shows that 
budgetary participation independently is not a sufficient condition to influence budgetary outcomes 
(Beck et al., 2013; Church et al., 2012; Maiga et al., 2014) meaning that many other studies are needed 
to analyze the impact of other variables that affect the impact of budgeting participation on budgetary 
slack (Beck et al., 2013; Maiga et al., 2014; Venkatesh & Blaskovich, 2012). 
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Based on the phenomena and urgency described and the empirical gap in previous research explaining 
the relationship between budgeting participation on budgetary slack as with communication as an 
intervening variable, researchers are interested in conducting research with the title "The Effect Of 

Communication And Budgeting Participation To Budgetary Slack (Studies In Batam Companies As 

FTZ Area). 

 

2. Literature review and research hypothesis 

Literature review 

Budgeting participation 
According to Weil & Maher (2005) in research by Mohd Noor & Othman (2012), budgeting 
participation is the role of top and bottom administrators in deciding which tools to include in their 
operational activities. Furthermore, Arista & Syofyan (2019) explain that budgeting participation is a 
mechanism within an organization that involves superiors and employees to determine budget targets 
for which they are responsible. It can be said that budgeting participation itself is a mechanism in which 
several parties are active in budget preparation and have an impact on the budget itself. 
 
This statement is further strengthened by previous research conducted by Oginga (2018); Sukandani & 
Istikhoroh (2016); and Wampler (2007) which state that budgeting participation involves the 
community in budgeting as a form of democratization and accountability. Budgeting participation also 
shows how the level of participation and influence of a person in the budgeting process (Kahar et al., 
2016). The flow of information needed by superiors and subordinates will improve performance 
because they have the same direction or goal so that the budget created is easier to achieve and reduces 
the possibility of budgetary slack (Lestari & Ramantha, 2013; Parker & Kyj, 2006; Tanase, 2013; 
Yuliansyah & Khan, 2017). 
 
The benefits of budget participation as a means of the budgeting process also have several benefits. 
Kewo (2017) stated that other benefits of budget participation are: 1) it can reduce one's pressure in the 
budget-making process; 2) can strengthen the relationship and cooperation between members in a group 
to achieve organizational/company goals; 3) can reduce inequality between parts of an 
organization/company in allocating its resources. 
 
However, the results of a study conducted by (Arista & Syofyan, 2019b; Hati, 2019; Hutama & 
Yudianto, 2019; Kepramareni et al., 2020; Yuen, 2004) stated that budgeting participation has a positive 
effect on the budgetary slack. This means that budgetary participation increases the propensity to create 
budgetary slack. There are three (3) weaknesses of budgeting participation according to Hansen & 
Mowen (2009) in research by Okafor & Otalor (2018), namely setting standards that are too high or 
low, participation is wrongly targeted, and one of them is the budget gap itself. 
 
Latuheru (2005) in research by Kepramareni et al. (2019) said another reason that budgeting 
participation has a positive effect on budgetary gaps is that someone's participation is used to see one's 
views and influence on someone's work, while in budget activities that are being made, one's 
participation can be seen by using budgeting participation. Moreover, this is coupled with the existence 
of quasi-participation which according to Tanaya & Komang Ayu Krisnadewi (2016). Pseudo-
participation is an agent who seems to be counted on to follow the budget process but in reality, the 
agents are only gathered to approve and sign off on the budget that has been prepared. 
 
Communication 

According to Corrado (2004) and Hutama & Yudianto (2019), communication is a form of honest and 
open information from superiors and subordinates about the company's plans and progress, discussion 
of problems that arise in the company, meetings between superiors and subordinates to exchange ideas. 
and discuss important matters within the organization, explanations of compensation given to 
subordinates in connection with the implementation of their duties and responsibilities as well as 
explanations of economic problems that may affect the condition of the company. 
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Every organization communicates so that all components in it can operate in research by Ruli Bestari 
(2015). Communication skills have become indispensable for communicating knowledge to specific 
individuals at the right time in large organizations with thousands of workers spread across many 
divisions of the company (Chen et al., 2014; Kapareliotis et al., 2019; Lestari & Ramantha, 2013). There 
are no exact of what is effective communication but according to Pramanik (2020) can be seen from 5 
aspects, namely: Understanding, where a person is said to understand if the recipient can carefully 
understand what the sender of the message means; pleasure is related to the feelings of people who 
interact with each other; influencing attitudes, namely with the aim of other people understanding the 
message conveyed and agreeing as desired; Better relationships and actions, namely communication, 
are able to provide encouragement to someone to do something as desired. 
 
Chen et al. (2014); Hopwood (1976); and Parker & Kyj (2006) also define budgeting as a 
communicative financial process that requires a person to have special skills and dedication to complete 
the task so that the flow of information circulation or communication climate can be in a good setting 
that affects internal communication. According to (Chen et al., 2014; Effendy, 2009; Sastrawan et al., 
2020) internal communication itself can be classified into vertical and horizontal communication. 
Vertical communication can also be classified into sub-units such as upward communication and 
downward communication. The foundation of organizational communication is the delivery of true 
meaning to the recipient of the information. Organizational communication is basically the reception 
and delivery of various organizational messages by a person or group of people from both formal and 
informal groups (Amaludin, 2020; Pramanik, 2020). 
 
In budgeting participation, participatory communication theory is used as the theory of communication 
that involves people in the decision-making process (Oginga, 2018). The purpose itself is sharing 
knowledge and insight that needed an equal two-way flow of information. Furthermore, a good 
communication climate will bring good productivity (Riski & Widiana, 2020). This theory is commonly 
used for a government agency (Oginga, 2018) but it can also be used for business entities (Tanase, 
2013). The final result of the participatory communication theory is not only to exchange information 
but it could ensure the outcome of the goals of development intuitive (Cheng, 2012; Oginga, 2018). 
 
Budgetary slack 

Budgetary slack is the discrepancy between the stated budget and the budget based on estimates in an 
organization. Attitudes and motivation (Brownell & Mc Innes, 1986; Karsam, 2015; Pratama, 2013), 
decentralization (Gul et al., 1995; Nasution, 2017; Noor & Othman, 2012), budget sufficiency, 
organizational commitment (Nouri & Parker, 1998; Perdani, 2019), functional area (Brownell, 1985), 
and locus of control have all been studied as factors that cause budgetary slack (Frucot & Shearon, 
1991; Riantari & Sari, 2019). 
 
However, in the study of budgeting participation on budgetary slack, the factors stated above are 
employed as independent variables and intervening variables. Even so, many studies utilize additional 
factors, although they are seldom used, such as communication (Baccouri & Hassouna, 2017; Hassan 
et al., 2011; Kepramareni et al., 2020; Kren, 2003; Yuen, 2004), and environmental uncertainty 
(Govindarajan, 1986; Huseno, 2017; Kepramareni et al., 2020; Kren, 1992). 
 
According to Asmariani (2016) and S.Dunk (1993), budgetary slack has the following characteristics:  

a) Budgetary standards do not stimulate higher production.  
b) Budgeting is simple to apply.  
c) There are no limitations that must be considered, particularly the expense constraints. 
d) There are no specific requirements in the budget 
e) Budgets are not conducive to efficiency.  
f) The budget's main objectives are simple to meet. 

 

Agency theory 
The connection between principals and agents is described by agency theory, which has roots in 
economic theory, decision theory, sociology, and organizational theory (Hati, 2019; Robert & 
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Govindarajan, 2005; Wiyarsi & Budhi, 2012). Furthermore, agency theory, according to (Ikhsan dan 
Ishak, 2005; Kepramareni et al., 2020), is a theory that analyzes the connection between parties who 
have functional and structural links, such as principals and agents. 
 

The agency relationship occurs when one party (principal) hires another party (agent) to execute a 
service, and the principal delegated decision-making authority to the agent (Robert & Govindarajan, 
2005) in research by Hati (2019). When principals and agencies interact in economic activity, agency 
theory predicts what conflicts will arise. 
 
According to Robert & Govindarajan (2005) in research by Hati (2019), who use shareholders as 
principals and managers as agents, whereas Jensen & Meckling (1976) in research by Muliansyah et al. 
(2017) uses managers as principals and employees as agents, the determination of who is the principal 
and who is the agent varies based on the sample analyzed. 
 
According to agency theory, opportunistic behavior has been at the core of budgetary slack (Gago-
Rodríguez & Naranjo-Gil, 2016; Hutama & Yudianto, 2019; Perdani, 2019). Opportunism is described 
as a deliberate attempt to gain an advantage for oneself by dishonesty or insincerity in commercial 
transactions as a result of unethical activity. Budgetary slack can occur in agency theory as a result of 
bonding and monitoring costs that give the agent sufficient control over certain resources that can be 
exploited to satisfy personal preferences at the expense of the organization (Leitner, 2009; Okafor & 
Otalor, 2018; Otalor & Oti, 2017). Furthermore, agency theory explains how information asymmetry 
between principals and agents can cause budgetary slack (Endenich & Trapp, 2017; Kepramareni et al., 
2019). 
 

Research hypothesis 

The effect of budgeting participation on budgetary slack 

According to Arista & Syofyan (2019); Kepramareni et al (2020); and Yuen (2004), there is a positive 
relationship between budgeting participation and budgetary slack. According to Hansen & Mowen 
(2009) in research by Otalor & Oti (2017) state that budgeting participation has three (3) flaws: setting 
requirements that are too high or low, and including slack in the budget. 
 
Agency theory is required to grasp the link between budgeting participation and slack. The theory of 
agency predicts disputes that arise when principals and agents interact in economics. The agency 
relationship occurs when one party (principal) hires another party (agent) to execute service and 
delegates decision-making responsibility to the agent (Hati, 2019; Robert & Govindarajan, 2005). In 
this study, the author utilizes managers as principals and employees as agents (Hati, 2019; Otalor & 
Oti, 2017; Robert & Govindarajan, 2005) 

 
As a result of bonding and monitoring expenses, agents have sufficient control over specific resources 
to exploit personal preferences to the detriment of the organization (Jensen & Meckling, 1976; Leitner, 
2009; Otalor & Oti, 2017). Asymmetry of information between principals and agents also causes 
budgetary slack, according to agency theory. This can occur due to the principal's opportunistic 
behavior, which disadvantages the agent. 

 
If we consider the manager as the principal, budgetary slack might result from bonding and monitoring 
expenses that provide agents adequate control over particular resources to satisfy personal preferences 
at the expense of the business (Jensen & Meckling, 1976; Leitner, 2009; Otalor & Oti, 2017). Tanaya 
& Komang Ayu Krisnadewi (2016) found that the events will be pseudo participation. Staff that appears 
to count yet does not. They are normally gathered, signed, and accepted with a budget. 

 
Budgeting participation also occurs when superiors with good market information and high positions 
do not share information with subordinates as agents, causing budgetary slack (Endenich & Trapp, 
2017; Kepramareni et al., 2019). Managers can directly benefit from this budget gap by receiving 
bonuses or additional revenue. 
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Budgetary slack occurs as a result of bonding and monitoring expenses gives agents ample control. One 
of them is allowing subordinates to create budget gaps without their superiors seeing because budget 
gaps are hard to detect amid strong information asymmetry (Baccouri & Hassouna, 2017; Kepramareni 
et al., 2019; Maiga & Jacobs, 2007) 
 
Also, due to information asymmetry, subordinates who have more information in the field can lie about 
the actual information because it is not recognized by the company's monitoring system (DB, 2013; 
Horngren et al., 2003; Riantari & Sari, 2019). 
H1: Budgeting participation has a significant and positive effect on budgetary slack in Batam 

Companies as The FTZ area 
 

The effect of communication on budgetary slack 

Budgeting participation is defined as "a means of engaging with and influencing management in the 
budgeting process" (Mah ’d et al., 2013). This allows supervisors to gather sensitive information from 
subordinates and build better budgeting strategies. As a result of budgeting participation, Oginga 
(2018); Tanase (2013); and Wampler (2007) claim that communities become more democratic and 
accountable. Budgeting participation allows superiors and subordinates to communicate, increasing 
happiness and productivity. Allowing individuals to openly voice their thoughts, share information, and 
clarify differing points of view can help improve communication between superiors and subordinates 
(Gago-Rodríguez & Naranjo-Gil, 2016; Lau & Tan, 2006). 

 
According to Eddy Olajide Omolehinwa (2013) and  Otalor & Oti (2017), budgeting participation is 
usually linked to behavioral concerns caused by employees providing incorrect information to 
supervisors. When subordinates are allowed to participate in the budget process, they can use hidden 
knowledge to attain results that benefit their interests, especially when the budget goals are the basis for 
variable remuneration (Otalor & Oti, 2017). As a result, employees tend not to declare their actual skills 
because they can utilize them to negotiate better conditions and relieve pressure (Faria & Maria, 2013). 
H2: Budgeting Participation has a significant and positive effect on Communication in Batam 

Companies as The FTZ area 

 

The effect of communication on budgetary slack 

These include budgetary slack variables such as information asymmetry (Baccouri & Hassouna, 2017; 
Maryati & Hendrawan, 2020; S.Dunk, 1993), uncertainty environmental (Ayounik Mahasabha & 
Ratnadi, 2019; Govindarajan, 1986; Huseno, 2017; Kren, 1992; Sudirman et al., 2018), and budget 
clarity (Hutama & Yudianto, 2019; Kenis, 1979b; Pratama, 2013; Siswiraningtyas & Yuhertiana, 2021). 
Those three variables show that poor communication between superior and subordinate is an issue. 
Yuen (2004) states that “Budgeting systems are multidimensional and operate in such a diversity of 
circumstances that it is vital to comprehend the intricate network of interdependencies among 

variables,”). Moreover, according to Hassel & Cunningham (1993) in research by Karsam (2015) state 
that communication and influence can be examined as different factors. Thus, communication may be 
a factor affecting budget slack. 

 
After thorough stakeholder dialogue, finance managers and line managers implement and monitor the 
budget to ensure the objectives are met (Chen et al., 2014). Employees better comprehend and embrace 
company goals when they are communicated clearly and convincingly, according to Merchant (1998) 
in research by Karsam (2013), Communication can also help eliminate budget slack by clarifying goals 
and making targets more acceptable to subordinates. The reason is that budgeting participation could 
conduct a good management control system in order to achieve organizational targets (Sastrawan et al., 
2020) 
 
Baccouri & Hassouna (2017) claim that communication reduces budget slack. They argue that when 
superiors set budgets without consulting subordinates, the budgets are unlikely to be implemented. 
Budgeting is a communicative finance process that demands specialized abilities and dedication to 
complete; thus, the flow of information sharing could be helpful for internal communication (Chen et 
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al., 2014; Hopwood, 1976). Communication can distribute information and help make decisions. 
Employees and stakeholders, like business partners, increasingly have diverse skills. 

 
According to (Baccouri & Hassouna, 2017; Kren, 2003; Rifqi et al., 2017), positive communication 
between supervisors and subordinates lessens the pressure to increase slack. According to Kepramareni 
et al. (2020) and Yuen (2004), communication reduces budgetary slack. Individual managers build 
budgetary slack by misrepresenting or omitting personal information due to knowledge asymmetry. 
They bring new ideas and abilities to the table. 
H3: The communication has a significant and negative effect on Budgetary Slack in Batam Companies 

as The FTZ area 

 
The effect of communication as the intervening variable on budgetary participation towards budgetary 

slack 

According to Fitriyanti et al. (2021) and Phan et al. (2020), communication and influencing skills are 
desirable in three Southeast Asian countries. Communication abilities are deemed a "special 
competence" by the IAI (Indonesian Accountants Association). Communication is required to prepare 
financial data for management (Akuntansi Indonesia, n.d.). Budgeting participation is one of the 
methods for budgeting. 

 
Mah ’d et al. (2013) define budgeting participation as "a way of communicating and influencing 

management in the budgeting process" also Gago-Rodríguez & Naranjo-Gil (2016) and Lau & Tan 
(2006) also highlight that during the budgeting process, individuals can openly voice their perspectives, 
share information, and clarify diverse points of view before reaching an agreement that meets all 
stakeholders' shared expectations. As a result, stakeholders can better understand budget targets and 
expectations. It will reduce budgetary slack (Perdani, 2019). 

 
But, Kepramareni et al. (2019) and Yuen (2004) said that information asymmetry encourages individual 
managers to build budgetary slack by misrepresenting or suppressing part of their private knowledge. 
They also believe they can do it because of their influence (Perdani, 2019). Because budgeting can be 
used to bargain for better results and lower the pressure to reach objectives, employees are less likely 
to show their genuine skills (Faria & Maria, 2013). So, according to agency theory, self-interest will 
push the subordinate to create budgetary slack (Abdullah & Brink, 2017).  
H4: Communication can mediate budgeting participation on budgetary slack 

 
3. Research methodology 
Data analysis method 

The Partial Least Square (PLS) technique will be utilized with Smart PLS 3 software as the analysis 
tool to process the data acquired from the questionnaires so that the results may be analyzed. There are 
two models like the outer model and the inner model. Afterward, descriptive statistics is also used to 
provide a description of the link of the independent, intervening, and dependent variables with 
examining the characteristics of respondents such as age, gender, job position, and duration of 
employment. 
 
To begin, descriptive statistics were utilized in this research to describe the independent and dependent 
variables that were collected in the field. Data from more than 30 questionnaires are included in the 
descriptive analysis (Sekaran Uman; Bougie Roger, 2016). This study was performed to describe the 
relationship between the independent, intervening, and dependent variables while looking at respondent 
characteristics such as age, gender, work position, and length of employment. 
 
Secondly, the outer model. The aim of this test is to ensure that the measurement model is valid and 
reliable. According to Mardiana & Faqih (2019), the three indicators that must be evaluated are (1) 
convergent validity is to measure the model is bias-free; (2) discriminant validity is to measure the 
model is consistent; and (3) composite reliability is to measure the model is reliable. The number for 
model is classified as valid and reliable should be above 0.60. 
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Thirdly, the inner model. The aim of this test is to see the analysis model, and the proposed hypothesis 
can be accepted or not in this study. Several indicators, such as the R-square test (R2) for explaining the 
effect of certain independent variables on the dependent variable, whether it has a substantive effect or 
not (Ghozali & Latan, 2015; Marliana, 2020) and Predictive Relevance (Q2) for knowing how well the 
model and its parameter estimations create the observed values, can be used to evaluate the inner model.  
 

Lastly, hypothesis testing entails putting the hypotheses to the test and determining if the independent 
variables have a linear positive or negative effect on the dependent variable. On Smart PLS 3 software, 
we apply the bootstrapping method to compare the T statistic and the T table, as well as the probability 
value. With the criteria, the p-value with 5% alpha is less than 0.05 and t-statistics > t-table. The t-table 
value for 5% alpha is 1.96. 
 

Population, sample, and sources of data 

The population chosen by the researcher is all services companies located in Batam City as an area of 
FTZ area. The population was sorted from the website  Ministry of Industry Republic of Indonesia 
where there are 110 services companies (Pengusahaan Batam, 2020). The previous research by Hati 
(2019) used hotel managers in Batam as population and a service company is chosen because the growth 
of service companies in Batam is rising than the manufacturing company since the financial crisis in 
2011 (Badan Pengusahaan Batam, 2011). 
 

Samples of the companies were selected using the purposive sampling method. The criteria of the 
sample are Superior and Subordinates in Batam’s service companies which use budgeting participation 
as the budgeting method. The exact number of the sample can be shown with the Slovin formula is 258 
respondents (85 companies x 3 respondents from each company like 1 manager and 2 staffs). But, 1 
company could not participate because that company is a subsidiary of a Singapore-based corporation. 
Therefore, only 255 respondents could be obtained by this research. 
 
This is quantitative research that focuses on hypotheses by evaluating statistical data and using research 
variables. This study relies on data from primary sources such as surveys generated by researchers and 
gathered by distributing questions to respondents through email using the Google Forms application 
system. We utilize the Likert scale because it is a multi-category scale on which respondents may 
express their opinions, actions, or feelings regarding a given issue. 
 
Table 1. Variable operation definition 

Variable Dimension 
Budgeting Participation (X) 
(Asmariani, 2016; Ken Milani, 1975); 
Miyati, 2014) 

1. Contributions 
2. Changes 
3. Influence 
4. Discussion. 

Communication (Z) 
(Effendy, 2009; Kahn & Katz, 1966; Pace 
& Faules., 2010; Robins, 2001; Ruliana, 
2014) 

5. Upward Communication 
6. Downward Communication 
7. Horizontal Communication 

Budgetary Slack (Y) 
(Bakar, 2014; Carolina, 2020; Rodgers & 
Palanca, 2006; Sari & Lucky, 2019; Van 
Der Stede, 2000) 

1. Budget Standards 
2. Budget Achievements 
3. Tight Budget 
4. Budget Efficiency 
5. Budget Target 

 
4. Result and discussion 
Respondent profile 

Based on gender, the majority of respondents in this study were men. Because there is a difference in 
budgeting participation between men and women, this could be because the number of male and female 
employees is different from the beginning. According to Sinaga et al. (2018), communication maintains 
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the relationship between status and dominance because of male dominance; thus, the budgetary slack 
caused by males is more substantial than women, which is consistent with the findings research of 
(Abdullah, 2013). 
 
Based on the age, the majority of the study's participants were aged 25-29. This age group is deemed 
mature enough to make sensible judgments like budgeting. Eliza (2020) confirms that statement. 
However, as described by Sopiah (2008), communication in this age group is difficult due to changes 
in business models and communication skills, therefore, the low influence of Indonesian workers 
compared to other ASEAN countries (ILO, 2014; Komariah, 2015), and the pandemic COVID-19 cause 
the changes of communication climate (Kartikawangi & Dahesihsari, 2020). The impact is budgetary 
slack increase. 
 
Based on the duration of employment, the majority of respondents in this study were employees with 
less than 5 years of service. With fewer than five years of employment, there is still minimal experience 
were making decisions such as budgeting becomes riskier because of the uncertainty environmental 
(Govindarajan, 1986; Kren, 1992) like changes of business model and communication skills 
(Kartikawangi & Dahesihsari, 2020; Komariah, 2015) and lacking understanding of communication 
climate’s company (Cartono & Maulana, 2019). The impact is that the research by Ujianti (2019) who 
stated that senior employees will likely more create budgetary slack is rejected. 
 
Based on the job position, the majority of the respondents in this study were employees therefore the 
theory of Purwantini & Suratno (2007) was adopted because work position had no bearing on budgeting 
participation. But, organizational barriers as described by Festinger (1950) have formed as a result of 
the hierarchical distance, which caused them to misunderstand one other's roles and expertise for 
communication messages within the organization. As a result, there is a budgetary slack. 
 
Descriptive statistics analysis 

Budgeting participation (X) The highest respondent's assessment is on item BP2 with the statement 
"I give a good and logical reason when budget revisions are made" with a score of 3.949, while the 
lowest respondent's assessment is on item BP5 with the statement "I have great influence over final 

budget setting" with a score of 3,600. It can be easily concluded that budgeting participation provides 
the opportunity for both subordinates and managers or superiors to provide outstanding and logical 
explanations when modifying the budget, but it has little influence on the ultimate budget setting. 
 

Communication (Z) The highest respondent's assessment is on item DC8 with the statement "The more 

a team member understands his job, the easier it is to achieve goals/targets" with a score of 4.196, 
while the lowest respondent's assessment is on item UC14 with the statement " Superiors are open to 

giving reasons to subordinate when changes cannot be made” with a score of 3.784. It can be easily 
concluded that communication aids in understanding their job and achieving goals/targets. The 
communication barrier, on the other hand, is that superiors and managers are unwilling to provide 
explanations to subordinates when adjustments are not possible. 
 

Budgetary slack (Y) The highest respondent's assessment is on item BS2 with the statement "The 

budget target drives productivity in each department." with a score of 4.067, while the lowest 
respondent's assessment is on item BS1 with the statement " I always succeeded in proposing a budget 

that is easy to achieve” with a score of 3.647. It can be easily concluded that budget targets promote 
productivity in each department, but budgetary slack has been created since subordinate involvement 
in presenting an easy-to-achieve budget is low. 
 
Outer model test 
Convergent validity 

Based on the results of the tests we did, there were several results including there are questionnaire 
items that fail because they do not meet the standard factor loading limit, which is 0.50. In 
Communication (Z) of the remaining 45 items, 40 items then the Budgetary Slack (Y) construct of the 
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remaining 6 items is 4 items. Then, retesting the construct validity was carried out so that all of the 
indicator items were above the standard loading factor value above > 0.5 which can still be declared 
valid (Falikhatun, 2007). 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Figure 1. Convergent validity 

Discriminant validity 

Table 2. Fornell-Larcker criterion value 
 Budgetary Slack 

(Y) 
Budgeting 

Participation (X) 
Communication (Z) 

Budgetary Slack (Y) 0.783   

Budgeting Participation (X) 0.558 0.776  

Communication (Z) 0.570 0.475 0.639 

Based on the results of the Fornell-Larcker criterion test, it can be seen the discriminant validity 
requirements have been met.  
 
Composite reliability 

Table 3. Composite reliability value 
Variable Composite Reliability Value 

Budgeting Participation (X) 0,901 

Budgetary Slack (Y) 0,827 

Communication (Z) 0,952 

Based on the results of the composite reliability value for all constructs above 0.60 is shown in the table 
above. As a result, it can be stated that all constructs are reliable 
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Inner Model Test 

R-Square Test (R2) 
Table 4. R-Square value 

Variable R Square Value 

Budgetary Slack (Y) 0,451 

Communication (Z) 0,222 

Budgetary Slack (BS) has a value of 0.439 in the table above, suggesting that Budgeting Participation 
and Communication may explain 43.9 percent of Budgetary Slack (BS), with the remainder influenced 
by other factors.  Communication (C) has a value of 0.219 in the table above, suggesting that Budgeting 
Participation may explain 21.9 percent of Communication (C), with the remainder influenced by other 
factors. 
 
Prediction Relevance Test (Q2)  

Q
2 

= 1 – ( 1 – R1
2
) ( 1 – R2

2
) 

Q
2 

= 1 – ( 1–0.451) (1-0.222) 

Q
2 

= 1 – 0.438 

Q
2 

= 0.562  
 
Based on these calculations, the value of Q2 obtained is 0.562, indicating that the model form is good. 
 
Hypothesis testing 

Table 5. Bootstrapping  
Hypothesis Original 

Sample 

(O) 

Sample 

Mean (M) 

Standard 

Deviation 

(STDEV) 

T Statistics 

(|O/STDEV|) 

P Values Meaning 

H1 : BP -> BS 0.382 0.383 0.064 5.956 0.000 Accepted 

H2 : BP -> C 0.471 0.480 0.062 7.604 0.000 Accepted 

H3 : C -> BS 0.401 0.403 0.059 6.765 0.000 Rejected 

H4 : BP  -> C -> BS 0.189 0.194 0.043 4.347 0.000 Accepted 

 

The result of analysis from hypothesis testing are: 
 

H1: The budgeting participation has a significant and positive effect on budgetary slack in Batam 

Companies as The FTZ area 

 
Respondents who are dominated by men aged 25-29 years with a sample of subordinates and superiors 
at service companies in Batam city show that equality of rights between women and men has not 
occurred in Batam as a whole and there are differences in the ability to solve and analyze problems. 
Although the age of 25-29 is considered to have rationality in decision making, there is a lack of 
understanding of the scope of work, it made them in the situation environmental uncertainty by 
Govindarajan (1986) and Kren (2003) so that the decisions taken are at risk of causing budgetary slack.  
 
Because the respondents are dominated by staff and the duration of employment is less than 5 years. It 
can be seen from the dominance of the staff that their contribution to budgeting participation is less 
important and the duration of employment of fewer than 5 years causes a lack of experience in the scope 
of work concerned so that the contribution of staff in budgeting participation is not so important. This 
condition can create opportunities for other parties to form budgetary slack for their personal interests. 
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Therefore, the research by Hati (2019) and Ira Abdullah (2013) states that budgeting participation 
increases budgetary slack is acceptable. 
 

H2: Budgeting Participation has a significant and positive effect on Communication in Batam 

Companies as The FTZ area. 

 

Budgeting participation involves the community in preparing budgets as a form of democratization and 
accountability because communication between superiors and subordinates can be facilitated by 
allowing individuals to openly express their opinion but it doesn’t mean that communication does not 
make superiors and subordinates share information openly and final decisions that should be mutually 
agreed upon because superiors tend not to be open when a change occurs. The other reason because the 
absence of informal channels makes it difficult to open information between superiors and subordinates 
but it happened because of COVID-19 Pandemic that more focus on formal communication. 
 

H3: The communication has a significant and negative effect on Budgetary Slack in Batam 

Companies as The FTZ area. 

 

Respondents who are dominated by men aged 25-29 years with a sample of subordinates and superiors 
at service companies in the Batam indicate that men view communication as a way to build and maintain 
a relationship of status and dominance with statements that do not support upward communication for 
information disclosure. and problems solved without upward communication. In addition, the age of 
25-29 years is associated with how he responds to stimuli such as communication made by individuals 
where there is a difference in responses between superiors and subordinates in processing information 
causing the formation of uncertain environments that lead to bad communication climate and which 
risks forming decision making, therefore, budgetary slack.   
 
In addition, because the respondents are dominated by employees and the duration of employment is 
less than 5 years. It can be seen from the dominance of the staff that upward communication for 
disclosure of the information is poor and has no effect in determining the final budget target, resulting 
in the failure of subordinates to submit budgets that are easily accessible. The duration of employment 
which is less than 5 years also states the importance of communication to help subordinates understand 
what work they do so that subordinates can achieve budget targets but the events that occurred in 2020-
2021 were the covid-19 pandemic which changed how the shape of business organizations changed and 
the climate communication that takes place. The COVID-19 pandemic causes challenges, pressures, 
and uncertainties due to unexpected disruptions in their work so that this causes budgetary slack 
 
H4: Communication can mediate budgeting participation on budgetary slack 

 
Communication could strengthen the budgeting participation towards budgetary slack. Superiors rarely 

ask subordinates' opinions in the budgeting process and employees can only provide opinions when 

asked even though the budgeting process requires more opinions and information so as to reduce 

budgetary slack and the difference in response between superior and subordinates in processing 

information because of the reason is upward communication for poor information disclosure. Therefore, 

subordinate failure in proposing an easy-to-reach budget with the final result. Subordinates were forced 

to believe the budget made is indeed easy to achieve because subordinate has no influence in the process 

of determining the final target budget, this process can be used by superiors informing budgetary slack 

for their personal interests. 
 
5. Conclusions 

1. Budgeting participation has a significant and positive effect on budgetary slack in Batam 
Companies as an FTZ area. 

2. Budgeting Participation has a significant and positive effect on Communication in Batam 
Companies as The FTZ area. 
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3. Communication has a significant and positive effect on Budgetary Slack in Batam Company as 
the FTZ area 

4. Communication can mediate budgeting participation on budgetary slack. Communication could 
strengthen the budgeting participation towards budgetary slack in Batam Company as the FTZ 
area 

 
Limitations 

1. Future research is predicted to be able to conduct research in other areas with a wider range of 
companies, not just service companies, because the results may differ if a sample of respondents 
from other industries is used, resulting in more comprehensive results. 

2. This research utilizes Kenis (1979) communication model, which divides communication into 
three forms (upward, downward, and horizontal) to avoid discrepancies in results when 
compared to other models that divide communication into two types (vertical and horizontal). 

 
Suggestions 

1. Because studies with communication variables as intervening variables are rather rare, 
researchers can use the communication variable as an intervening variable in examining 
budgeting participation on budgetary slack. 

2. As an input to Batam's service companies on how to improve their company budgeting and 
communication climate in order to ensure the success of the business entity 

 
References 

Abdullah, I. (2013). VCU Scholars Compass The Influence of Horizontal Equity, Self Efficacy, and 
Ethical Position on the Creation of Budgetary Slack. 

Abdullah, I., & Brink, A. G. (2017). The influence of horizontal equity, self-efficacy, and ethical 
position on the creation of budgetary slack. Journal of Theoretical Accounting Research, 12(2), 
3–27. 

Akuntansi Indonesia, I. (n.d.). Kompetensi CAFB dan CA. Retrieved September 18, 2020, from 
http://iaiglobal.or.id/v03/CA/kompetensi-ca 

Amaludin, A. (2020). Pengaruh Komunikasi Organisasi dan Budaya Organisasi Terhadap Kinerja 
Pegawai Bagian Sosial Sekretariat Daerah Kabupaten Lahat. Jurnal Ilmiah EKonomika, 13(2), 1–
16. https://journal.unbara.ac.id/index.php/fe/article/view/621 

Apostolou, B., Dorminey, J. W., Hassell, J. M., & Watson, S. F. (2013). Accounting education literature 
review (2010-2012). Journal of Accounting Education, 31(2), 107–161. 
https://doi.org/10.1016/j.jaccedu.2013.03.001 

Arista, T. M., & Syofyan, E. (2019a). Pengaruh Partisipasi Anggaran Terhadap Budgetary Slack 
Dengan Komitmen Organisasi Sebagai Variabel Moderasi. Ajar, 2(01), 70–86. 
https://doi.org/10.35129/ajar.v2i01.61 

Arista, T. M., & Syofyan, E. (2019b). Pengaruh Partisipasi Anggaran Terhadap Budgetary Slack 
Dengan Psychological Capital Sebagai Variabel Moderasi. Jea, 1(2), 666–677. 

 Asmariani. (2016). Pengaruh Partisipasi Anggaran, Kejelasan Sasaran Anggaran, Group 

Cohesiveness Dan Informasi Asimetri Terhadap Budgetary Slack Dengan Pertimbangan Etika 

Sebagai Variabel Moderasi (Studi Empiris Pada Satuan Kerja Perangkat Daerah Kabupaten 

Mandailing Natal). Universitas Sumatera Utara. 
 Ayounik Mahasabha, N. L., & Ratnadi, N. M. D. (2019). Pengaruh Partisipasi Penganggaran dan 

Penekanan Anggaran Pada Senjangan Anggaran Dengan Locus of Control Sebagai Pemoderasi. 
E-Jurnal Akuntansi, 26, 2123. https://doi.org/10.24843/eja.2019.v26.i03.p17 

Baccouri, M., & Hassouna, F. (2017). Corporate budget governance through workforce engagement: 
As an antecedent to innovation. Corporate Board Role Duties and Composition, 13(1), 47–58. 
https://doi.org/10.22495/cbv13i1p5 

BadanPengusahaanBatam. (2011). Batam Economic Outlook. Badan Pengusaha Batam. 
 Bakar, N. R. binti A. (2014). Impact of Organisational Factors on Budgetary Slack. E-Proceedings of 

the Conference on Management and Muamalah, May, 26–27. 
Beck, F., Frezzati, F., & da Silva, J. O. (2013). Perceptions About the Creation of Budgetary Slack in a 

Participatory Budget Process. Journal of Education and Research in Accounting, 7(4), 322–341. 



2021 | Jurnal Akuntansi, Keuangan, dan Manajemen/ Vol 3 No 1, 31-49  

 44  

Brownell, P. (1985). Budgetary Systems And The Control Of Functionally Differentiated 
Organizational Activities. Journal of Accounting Research, 23(2), 502–512. 
https://doi.org/10.2307/2490823 

Brownell, P., & Mc Innes, M. (1986). Budgetary participation, motivation, and managerial 
performance. American Accounting Association, 61(4), 587–600. 
https://www.jstor.org/stable/247359 

Carolina, Y. (2020). Participative Budgeting, Employee Motivation and Budgetary Slack in Private 
Sector in Indonesia. Jurnal ASET (Akuntansi Riset, 12(2), 346–356. 
https://doi.org/10.17509/jaset.v12i2.25264 

Cartono, C., & Maulana, A. (2019). Iklim Komunikasi, Iklim Organisasi Dan Iklim Komunikasi 
Organisasi. ORASI: Jurnal Dakwah Dan Komunikasi, 10(2), 228. 
https://doi.org/10.24235/orasi.v10i2.5420 

Chen, X., Supervisor, M. K., & Tyllstr, A. (2014). Internal Communication During the Budgeting 

Process. 
Cheng, M. T. (2012). The joint effect of budgetary participation and broad scope management 

accounting systems on management performance. Asian Review of Accounting, 20(3), 184–197. 
https://doi.org/10.1108/13217341211263256 

Church, B. K., Hannan, R. L., & Kuang, X. J. (2012). Shared interest and honesty in budget reporting. 
Accounting, Organizations and Society, 37(3), 155–167. 
https://doi.org/10.1016/j.aos.2012.01.002 

Corrado, F. M. (2004). Berkomunikasi dengan karyawan : Kiat menangani masalah karyawan melalui 
komunikasi yang efektif. Penerbit PPM. 

DB, P. R. (2013). Pengaruh partisipasi anggaran dan asimetri informasi terhadap timbulnya budget 
slack (studi empiris pada Pemerintah Kota Padang). Jurnal Ekonomi, 8(1), 1–22. 

Eddy Olajide Omolehinwa. (2013). Coping with Cost Accounting (3rd ed.). Pumark Nigeria Limited. 
Effendy, O. U. (2009). Komunikasi teori dan praktek. PT Remaja Rosdakarya. 
 Eliza, Y. (2020). Peran Usia Dan Religiusitas Terhadap Pengambilan Keputusan Pemilih Muslim Pada 

Pilkada 2020 Di Kota Bukittinggi. Ejournal.Unp.Ac.Id. 
http://ejournal.unp.ac.id/students/index.php/psi/article/view/8652 

Endenich, C., & Trapp, R. (2017). Ethical Implications of Management Accounting and Control: A 
Systematic Review of the Contributions from the Journal of Business Ethics. Journal of Business 

Ethics, 163(2), 309–328. https://doi.org/10.1007/s10551-018-4034-8 
Falikhatun. (2007). Interaksi Informasi Asimetri, Budaya Organisasi, dan Group Cohesiveness dalam 

Hubungan Antara Partisipasi Anggaran dan Budgetary Slack. Jurnal Akuntansi, Auditing Dan 

Informasi, 8. https://doi.org/http://dx.doi.org/10.25105/mraai.v8i1.743 
Faria, J. A. De, & Maria, S. (2013). The effects of information asymmetry on budget slack: An 

experimental research. African Journal of Business Management, 7(13), 1086–1099. 
https://doi.org/10.5897/AJBM2013.1641 

Festinger, L. (1950). Informal social communication. Psychological Review, 57(5), 271–282. 
https://doi.org/10.1037/h0056932 

Fitriyanti, Z., Hariri, H., Riswant, R., & Sowiyah, S. (2021). Analysis of vocational education 
curriculum in ASEAN Economic Community: a literature review. Journal of Social, Humanity, 

and Education, 1(3), 157–170. https://doi.org/10.35912/jshe.v1i3.357 
Frucot, V., & Shearon, W. T. (1991). Budgetary participation, locus of control, and Mexican mana- 

gerial performance and job satisfaction. American Accounting Association, 66(1), 80–98. 
https://www.jstor.org/stable/247707 

Gago-Rodríguez, S., & Naranjo-Gil, D. (2016). Effects of trust and distrust on effort and budgetary 
slack: an experiment. Management Decision, 54(8), 1908–1928. https://doi.org/10.1108/MD-10-
2015-0480 

Ghozali, I., & Latan, H. (2015). Konsep, Teknik, Aplikasi Menggunakan Smart PLS 3.0 Untuk 

Penelitian Empiris. BP Undip. 
Gonçalves, S. (2014). The Effects of Participatory Budgeting on Municipal Expenditures and Infant 

Mortality in Brazil. World Development, 53, 94–110. 
https://doi.org/10.1016/j.worlddev.2013.01.009 

Govindarajan, V. (1986). Impact of participation in the budgetary process on managerial attitudes and 



 

2021 | Jurnal Akuntansi, Keuangan, dan Manajemen/ Vol 3 No 1, 31-49  

45 

performance: Universalistic and contingency perspectives. Management Control Theory, 321–
341. 

 Gul, F. A., Tsui, J. S. L., Fong, S. C. C., & Kwok, H. Y. L. (1995). Decentralization as a Moderating 
Factor in the Budgetary Participation-Performance Relationship: Some Hong Kong Evidence. 
Accounting and Business Research, 25(98), 107–113. 
https://doi.org/https://doi.org/10.1080/00014788.1995.9729933 

Hansen, & Mowen. (2009). Akuntansi Manajemen (8th ed.). Salemba Empat. 
Hassan, G. F., El Hefnawi, A., & El Refaie, M. (2011). Efficiency of participation in planning. 

Alexandria Engineering Journal, 50(2), 203–212. https://doi.org/10.1016/j.aej.2011.03.004 
Hassel, L. G., & Cunningham, G. M. (1993). Budget effectiveness in multinational companies: An 

empirical examination of environmental interaction on cognitive and affective effects of two 
dimensions of budgetary participation. Scandinavian Journal of Management, 9(4), 299–318. 
https://doi.org/10.1016/0956-5221(93)90026-O 

Hati, R. P. (2019). Pengaruh Partisipasi Anggaran, Budget Emphasis Dan Self Esteem Terhadap 
Budgetary Slack Pada Hotel Berbintang Empat Di Kota Batam. Jurnal Universitas RIau 

Kepulauan Batam, 13(1), 19–26. https://doi.org/10.33373/mja.v13i1.1855 
Hopwood, A. (1976). Accounting and human behavior. Taylor and Francis.  
Horngren, C. T., Foster, G., & Datar, S. M. (2003). Cost Accounting: A Managerial Emphasis (11th 

edition). Upper Saddle River, NJ : Prentice Hall. 
Howieson, B. (2003). Accounting practice in the new millennium: Is accounting education ready to 

meet the challenge? In British Accounting Review (Vol. 35, Issue 2). 
https://doi.org/10.1016/S0890-8389(03)00004-0 

Huseno, T. (2017). Organization Commitment and Environmental Uncertainty Moderating Budget 
Participation on Budgetary Slack. Jurnal Aplikasi Manajemen, 15(1), 106–115. 
https://doi.org/10.18202/jam23026332.15.1.13 

Hutama, R. S., & Yudianto, I. (2019). The Influence of Budget Participation, Budget Goals Clarity and 
Internal Control Systems Implementation on Local Government Performance. Journal of 

Accounting Auditing and Business, 2(2), 58–76. http://jurnal.unpad.ac.id/jaab 
Ikhsan dan Ishak. (2005). Akuntansi Keperilakuan. Salemba Empat.  
ILO. (2014). Survey of ASEAN Employers on Skills and Competitiveness, Emerging Markets 

Consulting. Pacific Working Paper Series, Asia-Pacific Decent Work Decade 2006-2015,. 
 Jensen, M. C., & Meckling, W. H. (1976). Theory Of The Firm: Managerial Behavior, Agency Costs 

And Ownership Structure. Journal of Financial Economics, 3(4), 305–360. 
https://doi.org/10.1177/0018726718812602 

Jones, C. G. (2011). Written and computer-mediated accounting communication skills: An employer 
perspective. Business Communication Quarterly, 74(3), 247–271. 
https://doi.org/10.1177/1080569911413808 

Kahar, S. H. A., Rohman, A., & Chariri, A. (2016). Participative budgeting, budgetary slack and job 
satisfaction in the public sector. Journal of Applied Business Research, 32(6), 1663–1674. 
https://doi.org/10.19030/jabr.v32i6.9814 

Kahn, R. L., & Katz, D. (1966). The Social Psychology of Organizations. University of North Carolina 
Press. 

 Kapareliotis, I., Voutsina, K., & Patsiotis, A. (2019). Internship and employability prospects: assessing 
student’s work readiness. Higher Education, Skills and Work-Based Learning, 9(4), 538–549. 
https://doi.org/10.1108/HESWBL-08-2018-0086 

Karsam. (2013). The Influence of Participation in Budgeting on Budgetary Slack with Information 
Asymmetry as a Moderating Variable and Its Impact on the Managerial Performance (A Study on 
Yayasan Pendidikan dan Koperasi in the Province of Banten, Indonesia). International Journal of 

Applied Finance and Business Studies, 1(1), 28–38. 
 Karsam, K. (2015). Pengaruh Penekanan Anggaran dan Motivasi Terhadap Hubungan Antara 

Partisipasi Anggaran Dengan Senjangan Anggaran Serta Dampaknya Pada Kinerja Manajerial 
(Studi Pada Yayasan Pendidikan dan Koperasi Propinsi Banten). Jurnal Dinamika Akuntansi Dan 

Bisnis, 2(1), 29–44. https://doi.org/10.24815/jdab.v2i1.3604 
Kartikawangi, D., & Dahesihsari, R. (2020). Organizational Communication Responses to Covid-19: 

Strategies and Practices. Jurnal Komunikasi Ikatan Sarjana Komunikasi Indonesia, 5(1), 10–17. 



2021 | Jurnal Akuntansi, Keuangan, dan Manajemen/ Vol 3 No 1, 31-49  

 46  

Ken Milani. (1975). The Relationship of Participation in Budget-Setting to Industrial Supervisor 
Performance and Attitudes: a Field Study. The Accounting Review, 50(2), 274–284. 

Kenis, I. (1979a). Effect of Budgetary Goal Characteristics on Managerial Atittuds and Performance. 
The Accounting Review, LIV(4), 707–721. 

Kenis, I. (1979b). Effects of Budgetary Goal Characteristics on Managerial Attitudes and Performance. 
The Accounting Review, 54(4), 707–721. 

Kepramareni, P., Pramesti, I. G. A. A., & Widiasih, S. (2019). Effect of Participative Budgeting on 
Budgetary Slack With Asymmetry Information, Leadership Style and Organizational 
Commitment As Moderation Variables. International Journal of Applied Science and Sustainable 

Development (IJASSD), 1(1), 1–9. 
 Kepramareni, P., Yuliastuti, I. A. N., & Dewi, G. A. A. (2020). Environmental Uncertainty in 

Moderating Budgetary Participation and Organizational Commitment To Budgetary Slack. Mix 

Jurnal Ilmiah Manajemen, 10(3), 400. https://doi.org/10.22441/mix.2020.v10i3.006 
Kewo, C. L. (2017). The Influence of Internal Control Implementation and Managerial Performance on 

Financial Accountability Local Government in Indonesia. International Journal of Economics and 

Financial Issues, 7(1), 293–297. http:%0Awww.econjournals.com 
Komariah. (2015). The role of work-based learning in building employability skills of vocational 

education students. Proceedings of the 3rd UPI International Conference of Technical and 

Vocational Education and Training, 14, 110-113. https://doi.org/10.2991/ictvet-14.2015.25 
Kren, L. (1992). Budgetary Participation and Managerial Performance: The Impact of Information and 

Environmental Volatility. American Accounting Association, 67(3), 511–526. 
https://www.jstor.org/stable/247975 

Kren, L. (2003). Effects of Uncertainty, Participation, and Control System Monitoring on the Propensity 
To Create Budget Slack and Actual Budget Slack Created. Advances in Management Accounting, 
11, 143–167. https://doi.org/10.1016/S1474-7871(02)11006-9 

Latuheru, B. P. (2005). Pengaruh Partisipasi Anggaran Terhadap Senjangan Anggaran Dengan 

Komitment Organisasi Sebagai Variabel Moderating (Studi Empiris Pada Kawasan Industri 

Maluku) (Vol. 00226020, Issue 3). 
Lau, C. M., & Tan, S. L. C. (2006). The effects of procedural fairness and interpersonal trust on job 

tension in budgeting. Management Accounting Research, 17(2), 171–186. 
https://doi.org/10.1016/j.mar.2005.10.001 

Leitner, J. S. (2009). Organizational Slack and its Impact on Innovation in Nonprofit Organizations A 
Theoratical and Empirical Approach [WU Vienna University of Economics and Business]. In 
Journal of Systems and Software (Issue June). https://doi.org/https://doi.org/10.1007/978-1-4614-
3858-8_318 

Lestari, K. R. K., & Ramantha, I. W. (2013). Pengaruh Komunikasi Pada Hubungan Partisipasi 
Penyusunan Anggaran Dengan Kinerja Manajerial Pt. (Persero) Angkasa Pura I Bandar Udara 
Ngurah Rai - Bali. E-Jurnal Akuntansi, 2(1), 1–17. 

 Mah ’d, O., Al-Khadash, H., Idris, M., & Ramadan, A. (2013). The Impact of Budgetary Participation 
on Managerial Performance: Evidence from Jordanian University Executives. Journal of Applied 

Finance & Banking, 3(3), 133–156. 
Maiga, A. S., & Jacobs, F. A. (2007). The Moderating Effect of Manager’s Ethical Judgment on the 

Relationship between Budget Participation and Budget Slack. Advances in Accounting, 23(07), 
113–145. https://doi.org/10.1016/S0882-6110(07)23005-6 

Maiga, A. S., Nilsson, A., & Jacobs, F. A. (2014). Assessing the impact of budgetary participation on 
budgetary outcomes: the role of information technology for enhanced communication and 
activity-based costing. Journal of Management Control, 25(1), 5–32. 
https://doi.org/10.1007/s00187-014-0191-9 

Mardiana, N., & Faqih, A. (2019). Model Sem-Pls Terbaik Untuk Evaluasi Pembelajaran Matematika 
Diskrit Dengan Lms. BAREKENG: Jurnal Ilmu Matematika Dan Terapan, 13(3), 157–170. 
https://doi.org/10.30598/barekengvol13iss3pp157-170ar898 

Marliana, R. R. (2020). Partial Least Squares-Structural Equation Modeling Pada Hubungan Kualitas 
Google Clasroom Berdasarkan Metode Webqual 4.0. Jurnal Matematika, Statistika, Dan 

Komputasi, 16(2), 174–186. https://doi.org/10.20956/jmsk.v 
Maryati, S., & Hendrawan, R. (2020). Budgetary Slack: Information Asymmetry and Emphasis of 



 

2021 | Jurnal Akuntansi, Keuangan, dan Manajemen/ Vol 3 No 1, 31-49  

47 

Budgetary As Moderating Effect. Akuntabilitas, 14(2), 243–252. 
https://doi.org/10.29259/ja.v14i2.11780 

Merchant, K. A. (1998). Modern Management Control Systems: Text and Cases (US Edition). Prentice 
Hall. 

Miyati. (2014). Pengaruh Partisipasi Anggaran Terhadap Budgetary Slack Dengan Pertimbangan 

Etika Sebagai Variabel Moderasi (Studi Empiris Pada Satuan Kerja Perangkat Daerah Kulon 

Progo). Universitas Negeri Yogyakarta. 
Muliansyah, B., Agusdin, & Widiastuty, E. (2017). The Effect of Participatory Budgeting on Budgetary 

Slack in Dompu Government. E-Proceeding Stie Mandala, 1160–1184. 
Nasution, M. B. (2017). Pengaruh Asimetri Informasi, Job Relevant Information Dan Efektivitas 

Pengendalian Anggaran Terhadap Budgetary Slack (Studi Empiris Pada SkPD Kota Padang). In 
ejournal UNP. 

Noor, I. H. M., & Othman, R. (2012). Budgetary Participation: How it Affects Performance and 
Commitment. Accountancy Business and the Public Interest, February. 

Nouri, H., & Parker, R. J. (1998). The relationship between budget participation and job performance: 
The roles of budget adequacy and organizational commitment. Accounting, Organizations and 

Society, 23(5–6), 467–483. https://doi.org/https://doi.org/10.1016/S0361-3682(97)00036-6 
Oginga, R. A. (2018). The Role of Pariticipatory Communication in The Budget Making Process : Case 

Study of Nairobi County. University of Nairobi. 
Okafor, C., & Otalor, J. (2018). Budget Participation and Budgetary Slack: Evidence From Quoted 

Firms in Nigeria. International Journal of Accounting and Finance (IJAF), 07(2), 106–118. 
Otalor, J. I., & Oti, P. A. (2017). Budget Participation, Managerial Performance and Budgetary Slack: 

the Intervening Role of Budget Pressure and Monitoring. Accounting & Taxation Review, 1(1), 1–
28. http://www.atreview.org 

Oussii, A. A., & Klibi, M. F. (2017). Accounting students’ perceptions of important business 
communication skills for career success. Journal of Financial Reporting and Accounting, 15(2), 
208–225. https://doi.org/10.1108/jfra-10-2015-0092 

Pace, R. W., & Faules., D. F. (2010). Komunikasi Organisasi : Strategi Meningkatkan Kinerja 
Perusahaan. PT Remaja Rosdakarya. 

Parker, R. J., & Kyj, L. (2006). Vertical information sharing in the budgeting process. Accounting, 

Organizations and Society, 31(1), 27–45. 
https://doi.org/https://doi.org/10.1016/j.aos.2004.07.005 

Perdani, A. N. (2019). The effect of budget participation and budget emphasis on budget slack with 

organizational commitment as a moderating variable in local government agencies (Issue 2) 
[Universitas Islam Indonesia Yogyakarta]. http://repositorio.unan.edu.ni/2986/1/5624.pdf 

Phan, D., Yapa, P., & Nguyen, H. T. (2020). Accounting graduate readiness for work: a case study of 
South East Asia. Education and Training. https://doi.org/10.1108/ET-02-2019-0036 

Pramanik, N. D. (2020). Pengaruh komunikasi organisasi dan motivasi terhadap kinerja freelance di 
Jagoketik.com. Jurnal Akuntansi Keuangan Dan Manajemen, 1(3), 213–226. 
https://doi.org/10.35912/jakman.v1i3.40 

Pratama, R. (2013). Pengaruh partisipasi anggaran terhadap senjangan anggaran dengan komitmen 
organisasi dan motivasi sebagai pemoderasi (Studi Empiris pada Satuan Kerja Perangkat Daerah 
di Kota Padang). Artikel Ilmiah Universitas Negeri Padang, 1–20. 
http://ejournal.unp.ac.id/students/index.php/akt/article/view/53 

Purwantini, C., & Suratno, I. B. (2007). Perbedaan Partisipasi Anggaran Ditinjau dari Jenis Jabatan ,. 
8(1), 33–45. 

Riantari, K. A. M. D., & Sari, M. M. R. (2019). Pengaruh Penganggaran, Budget Empahasis, Asimetri 
Informasi Pada Budgetary Slack Dengan Locus Of Control Sebagai Pemoderasi. E-Jurnal 

Akuntansi, 29(2), 547–560. 
Rifqi, R. A., Subekti, I., & Rahman, A. F. (2017). The Effect of Budget Participation to Budgetary Slack 

With External Pressure as Moderating Variable. Journal of Accounting and Business Education, 
1(1), 178. https://doi.org/10.26675/jabe.v1i1.9757 

Riski, S., & Widiana, M. E. (2020). Pengaruh iklim komunikasi dan promosi jabatan terhadap kinerja 

dan motivasi dengan disiplin dan kepuasan kerja sebagai variabel intervening ( The influence of 

communication climate and job promotion on performance and motivation with discipline and job 



2021 | Jurnal Akuntansi, Keuangan, dan Manajemen/ Vol 3 No 1, 31-49  

 48  

sa. 1(1), 33–55. 
Robert, A., & Govindarajan, V. (2005). Manajement Control System (S. Empat (ed.); 11th ed.). Mc 

Graw Hill. 
Robins, S. . (2001). Perilaku organisasi: Konsep, kontroversi, aplikasi. Prenhallindo. 
Rodgers, W., & Palanca, M. B. (2006). Do Internal Auditors Observe How Trust Behavior Reduces 

Budgetary Slack ? 28903(July). 
Ruli Bestari. (2015). Prevensi Budgetary Slack Sebagai Dampak Teori Agensi Dengan Metode 

Reframing Komunikasi Neuro Linguistik Program (NLP). Universitas Negeri Surabaya. 
Ruliana, P. (2014). Komunikasi Organisasi : Teori dan Studi Kasu. Rajawali Pers. 
S.Dunk, A. (1993). The effects of job-related tension on managerial performance in participative 

budgetary settings. Accounting, Organizations and Society, 18(7–8), 575–585. 
https://doi.org/https://doi.org/10.1016/0361-3682(93)90043-6 

Salusu. (2015). Pengambilan Keputusan stratejik untuk Organisasi Publik dan Organisasi Non Profit 
(10th editi). Grasindo. 

 Sari, R. P., & Lucky, I. B. M. (2019). Faktor-faktor yang mempengaruhi slack anggaran (Studi pada 

Organisasi Perangkat Daerah di Pemerintah Daerah Kabupaten Sleman ). 10(1), 1–10. 
Sastrawan, H., Gustiawaty, F. D., & Yuliansyah, Y. (2020). The effect of budgetary participation on 

managerial performance: internal control and organizational commitments as intervening 
variables. Journal of Social, Humanity, and Education, 1(1), 39–51. 
https://doi.org/10.35912/jshe.v1i1.131 

Schmidt, A. M., & DeShon, R. P. (2010). The Moderating Effects of Performance Ambiguity on the 
Relationship Between Self-Efficacy and Performance. Journal of Applied Psychology, 95(3), 572–
581. https://doi.org/10.1037/a0018289 

Sekaran Uman; Bougie Roger. (2016). Research Methods for Business (Seventh). Wiley. 
www.wileypluslearningspace.com 

Sinaga, E., Kartika, D. I., & Martastuty, I. F. (2018). Organizational Communication Climate of Women 
Leaders in Motivating Employee Work in the Directorate General of Housing Provision of 
Ministry of Public Works and People ’ S Housing. International Journal of Governmental Studies 

and Humanities (IJGH), 1(1), 72–81. 
Siswiraningtyas, A., & Yuhertiana, I. (2021). Pengaruh Partisipasi Anggaran, Kejelasan Anggaran, 

Komitmen Organisasi Terhadap Senjangan Anggaran. Jurnal Ilmiah Ekonomi Dan Bisnis, 14(1), 
113–122. http://journal.stekom.ac.id/index.php/E-Bisnis 

Sopiah. (2008). Perilaku Organisasi (Andi (ed.); Satu). Yogyakarta. 
Sudirman, Saraswati, E., & Usman, E. (2018). the Effect of Budget Participation on Budgetary Slack. 

Russian Journal of Agricultural and Socio-Economic Sciences, 79(7), 150–157. 
https://doi.org/10.18551/rjoas.2018-07.16 

Sukandani, Y., & Istikhoroh, S. (2016). Participatory Budgeting Role in Improving the Performance of 
Managerial Head of Department East Java. Review of European Studies, 8(4), 148. 
https://doi.org/10.5539/res.v8n4p148 

Sumarna, A. D. (2020). Akuntan Dalam Industri 4.0: Studi Kasus Kantor Jasa Akuntan (Kja) Di 
Wilayah Kepulauan Riau. KRISNA: Kumpulan Riset Akuntansi, 11(2), 100–109. 
https://doi.org/http://dx.doi.org/10.22225/kr.11.2.1255.100-109 

Tan, L. M., & Laswad, F. (2018). Professional skills required of accountants: what do job 
advertisements tell us? Accounting Education, 27(4), 403–432. 
https://doi.org/10.1080/09639284.2018.1490189 

Tanase, G. L. (2013). An Overall Analysis of Participatory Budgeting Advantages and Essential Factors 
for an Effective Implementation in Economic Entities. Journal of Eastern Europe Research in 

Business and Economics, 2013, 1–12. https://doi.org/10.5171/2013.201920 
Tanaya, I. G. M. L., & Komang Ayu Krisnadewi. (2016). Pengaruh Partisipasi Penganggaran Pada 

Kesenjangan Anggaran Dengan Karakter Personal Sebagai Pemoderasi. E-Jurnal Akuntansi 

Universitas Udayana, 17(3), 2061–2090. 
Ujianti, R. (2019). Effects of Information Asymmetry on Budgetary Slack in East Luwu District 

Government Hasanuddin). [Universitas Muhammadiyah Makassar]. Thesis 
Van Der Stede, W. A. (2000). The relationship between two consequences of budgetary controls: 

Budgetary slack creation and managerial short-term orientation. Accounting, Organizations and 



 

2021 | Jurnal Akuntansi, Keuangan, dan Manajemen/ Vol 3 No 1, 31-49  

49 

Society, 25(6), 609–622. https://doi.org/10.1016/S0361-3682(99)00058-6 
Venkatesh, R., & Blaskovich, J. (2012). The Mediating Effect of Psychological Capital on the Budget 

Participation – Job Performance Relationship. Journal of Management Accounting Research, 
24(1), 159– 175. 

Wampler, B. (2007). A Guide to Budgeting Participatory. The World Bank, In P. S. Series, A. Shah. 
Weil, R. L., & Maher, M. W. (2005). Handbook of Cost Management (Issue 2nd Edition). 
Wiyarsi, & Budhi, R. (2012). Pengaruh Corporate Governance Terhadap Manajemen Laba(Studi 

Empiris Pada Perusahaan Manufaktur Yang Terdaftar Di Bei) Tahun 2008-2010 [Universitas 
Muhammmadiyah Surakarta]. http://eprints.ums.ac.id/id/eprint/18221 

Yuen, D. C. Y. (2004). Goal characteristics, communication and reward systems, and managerial 
propensity to create budgetary slack. Managerial Auditing Journal, 19(4), 517–532. 
https://doi.org/10.1108/02686900410530529 

Yuliansyah, Y., & Khan, A. A. (2017). A revisit of the participative budgeting and employees’ self-
efficacy interrelationship–empirical evidence from Indonesia’s public sector. International 

Review of Public Administration, 22(3), 213–230. 
https://doi.org/10.1080/12294659.2017.1325584 

 

 
 


