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Abstract. Research is carried out to know the influence of the culture of work and motivation to 

excel in partial and simultaneously to the creativity of employees Unima. The research uses a 

quantitative approach. The population is all Unima employees totaling 369 employees consisting 

of 88 structural officers and 281 implementers, spread on 14 units. Mechanical sampling was 

carried out in two stages. Namely, stage first performed with technique purposive sampling, i.e., 

selected or assigned only employee executive or employee who does not occupy the structural 

post. Employees structurally no longer included in determining the size of the sample stage of 

the second. The second stage is carried out by proportional random sampling, where the work 

unit sees the proportion at Unima. The size of the sample is calculated by the rules of Jalaluddin 

and obtained 75 employees. The data collection technique is a questionnaire that had been tested 

the validity and reliability. Analysis of the data is the analysis of regression doubled with the 

help of SPSS. Results of the study revealed that (1) the culture of work affects positively and 

significantly the creativity of employees Unima, (2) motivation to excel influences positively 

and significantly to the creativity of employees Unima, (3) the culture of work and motivation to 

work in the simultaneous influence positively and significantly to the creativity of employees 

Unima. Suggested for strengthening the culture of work, so should the value and norms that have 

been agreed together that have set attitudes and behaviors in work and interact in the work 

environment carried out consistently and sustainably. To increase the motivation of achievement, 

it should award and systems career to the promotion positions implemented in a transparent and 

consideration of performance. 
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A. Introduction 

Employee as Apparatus Civil State (ASN) become a source of power and assets are 

essential and determine the success of an organization in achieving the vision, mission, and 

objectives set previously. Sophisticated and complete as any source of power other, such as 

available equipment and the funds in an organization. Without supported by the capability and 

capacity of Source Power Man (SDM) that employees are qualified. Then the source of power 

that will not contribute in maximal and optimal within reach achievement organizations that 

own and even otherwise the organization will encounter difficulty and even failure in facing the 

challenges of change in the increasingly fast and complex environment. Ulrich [1] says that the 

key to the success of a change is the source of the power of man. Namely, as an initiator and 

agent of change constantly continues, forming process and a culture that jointly improves the 

organization¶s ability to change. Based on the resource-based view (RBV), the source of power 

owned by the organization is essential in obtaining and maintaining excellent competitiveness. 
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The approach is looking at the organization as a set of assets and capabilities. The assets 

and capabilities of the organization will determine the efficiency and effectiveness of any work 

that is done organization (Kuncoro, 2006). Research conducted by Grant (1994) concluded that 

the source of power owned by the organization can be a factor of excellence and can improve 

the organization¶s performance. The employee will be a factor or source of excellence in the 

organization. He has a good capability because he would be a factor or source of obstacles for 

the organization to achieve its objectives without it. The capability of employees can be seen 

from their ability to carry out the task and the work. That was given to them. Innovation and 

ideas are produced as creativity in executing tasks and work [2]. Guildford (1950) expresses 

creativity as individuals¶ capacity to bring up the idea through thinking diverges rather than 

thinking convergent [3]. Many factors or variables influence creativity. Such is the culture of 

work [4]. WhileParamita divides the culture of work into (1) attitude towards work, the joy will 

be working compared with the activities of others, such as recreation, or simply obtain 

satisfaction from the bustle of the work themselves, or feel forced to do something just for going 

on his life, and (2) Behavior at the time of work, such as diligent, dedicated, responsible, careful, 

conscientious, meticulous, willingness strong to learn the duties and obligations, like helping 

fellow employees [5]. 

Another factor that can affect creativity is motivation, especially achievement 

motivation. The term or concept of achievement motivation. Clelland asserts that humans have 

three needs that the underlying motive someone. Namely: needs of achievement or needs of 

achievement (n-ach), the needs of the ruling or the needs of power (n-pow), and the needs of 

affiliated or needs of affiliation (n-aff) [5]. Concerning the necessity of achievement (n-ach) or 

motivation of achievement that the individual or employee who has the motive or needs for 

achievement will strive to excel as a reflection of the boost will be responsible for solving the 

problem that about the desire to do as well as possible because of sheer respect This is indeed 

considered good, not just getting prizes or recognition and achievements. 

For this reason, individuals or employees who have a strong achievement motivation 

will show a creative attitude in carrying out their duties. Universtitas Negeri Manado (UNIMA) 

as the organization public or Higher Education Institutions that organize tasks that the Tri 

Dharma knows of Higher Education is education and teaching, research, and service to the 

community in addition to already have the source power is not human, such as equipment, 

buildings, and funds are also having Sources power Man (HR) classified into two types, namely 

as the power of education and labor educators (lecturers). Especially for all sources of power of 

man, this will be a factor dominant excellence Unima to achieve success and the success of 

realizing the vision, mission, and objectives that have been set out, if they have the capability 

and capacity to run their duties which among others is manifested in the form of creativity or 

creative. If not so, then the source of the power of Man (SDM), which provided not going to 

give a contribution that is optimal for the UNIMA to achieve excellence and success who 

aspired dream. Based on the results of observations (pre-survey) found that they are employees 

(labor education) in Unima that carry out daily life tasks, they have not shown the creativity of 

the expected work. It is visible in the way and the attitude of those in carrying out tasks and 

work. Such as among others carrying out the work if only ordered by the boss and if completed 

just waiting for the assignment of more and delay the work that actually can be completed at 

the moment that and take advantage of a break beyond the specified or specified time 

indiscipline. 
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B. Literature Review 

1. Employee Creativity 

The notion of creativity shows that there are three ability pressures, namely those related 

to the ability to combine, solve,/answer problems and reflect the operational abilities of creative 

children. The third pressure capability is (1). The ability to create a combination of new, based 

on the data, information, or elements that exist. (2) ability based on the data or information 

available, find many possibilities for answering a problem, emphasizing quality, efficiency, and 

diversity of answers. (3) capabilities that operationally reflect the smoothness, suppleness, and 

originality in thinking, as well as the ability to elaborate (develop/enrich/detailing) an idea [6]. 

Each person or employee has the potential to be creative, as well as assumptions creativity, 

namely: 1) every person has the ability creative, 2) creativity is expressed in the form of 

products of the creative, either in the form of objects or in the form of ideas, 3) actualization of 

creativity is the result of the process of interaction between the factors of psychological with 

the environment, 4) in the self- person some factors can support or inhibit creativity [7], 5) 

creativity of a person does not take place in a vacuum, 6) work creatively not born just a 

coincidence, but rather through a series of processes creative which requires skill, skill and 

motivation are strong [8]. Based on the description above, it can be said that employees¶ 

creativity is the ability of employees to express ideas or ideas, methods, results of the work that 

is good in carrying out and solve the problem encountered in the implementation of the tasks 

and work [9]. 

  

2. Work Culture 

The culture of work in the organization is integral to an organization¶s culture that is as 

beliefs, expectations, and values. Norms are embodied in the attitudes and behavior of the work 

in achieving the results of the optimal work [10]. In other words, work culture is a way of 

looking at work. Already indeed, every individual or employee has a way of viewing each in 

giving meaning to work. According to Paramita, the culture of work can be divided into (1) 

attitude towards work, the joy will be working compared with the activities of others, such as 

recreation, or obtain satisfaction from the bustle of the work themselves, or feel forced to do 

something just for going on his life, and (2) Behavior at the time of work, such as diligent, 

dedicated, responsible, careful, conscientious, meticulous, willingness strong to learn the duties 

and obligations, like helping a fellow employee. Work culture is closely related to behavior in 

completing work. The behavior reflects the attitude of the work based on the values and norms 

that each individual owns [11]. When individuals have entered into an organization, will happen 

adjustment of values, norms, attitudes, and behavior owned by individuals to the values, norms, 

attitudes, and behavior desired by the organization to achieve the ideals, goals, or objectives 

[5]. In particular, in the context of the development apparatus, the state can be said that the 

development of the culture of the working apparatus of the state is the effort and steps planned 

by systematically to apply the values and norms of ethical culture of the working apparatus of 

the state. 

Moreover, they execute it consistently in implementing the organization¶s organizational 

administration and service to the community. Cultural work is formed from the values that have 

been agreed are consistent, and has been socialized in neighborhood organizations. Results of 

internalized values are expressed in behavioral work daily on every employee. The culture of 

work that has been internalized can be seen from the ethic of work are displayed. The process 

of values into the work culture and then emerged as the work ethics can become a power 

leverage changes in thought patterns for each employee [12]. 
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3. Achievement Motivation 

Hilgard (Hidayat, 2008) suggests motivation achievers is the motive social to do 

something valuable or essential to the excellent and perfect to meet the standards of excellence 

[13]. Meanwhile, according to Jackson, achievement motivation is an encouragement that is 

very strong to strive and work hard to achieve success and excellence [7]. The motivation of 

achievement can be interpreted as a boost in self to do or do an activity or task to achieve the 

feat with the predicate commendable. With such motivation to excel at the employee as 

elements that arouse, direct, and encourage someone to perform the action and overcome all the 

challenges and obstacles to achieve the objectives [8]. Motivation causes an employee to be 

eager to run the task as ASN in serving the community for unmet needs for achievement. An 

employee motivated to excel will have the responsibility height to work with enthusiasm and 

as best as possible to direct all the abilities and skills to achieve achievement/performance-

optimized [14]. 

  

4. Achievement motivation on employee creativity 

An employee who has the motivation to perform high tend to have a level of responsibility 

personally that high in working on an employment or activity, have a program of work which 

is based on plans and objectives that are realistic and eager to implement, be optimistic, active 

and believe in ourself, steady and no doubt- hesitate in making decisions, and the goals direct 

their actions. While employees who have the motivation to excel, a low tend to have sole 

responsibility personally. In doing a job or activity, have a work program but not be based on 

plans and objectives that are realistic, and weak implement, being apathetic and do not believe 

in ourselves, hesitant in taking a decision. His actions are less focused on purpose [9] [15]. 

While the employees were creative (creative employees), an employee is an employee who 

expresses an idea or ideas, methods, and results of the work that is good in carrying out and 

solving the problem encountered in the implementation of the tasks and work. The higher 

motivation of achievement, it will be increasingly high creativity of employees to carry out the 

task entrusted to him [16]. 

  

5. Work culture and achievement motivation on employee creativity 

By referring to the framework of theoretical items 1 and 2, it can be concluded that 

employees who have a work culture more robust along with the motivation of achieving the 

high will generate a lot of ideas or the ideas, methods, results of the work that is both in 

implementing and not apathetic or easily give up in the face of a problem. However, trying to 

look for a solution or solve a problem encountered in implementing the tasks and work. The 

study empirically revealed that the organization¶s culture and motivation to work together 

influence performance [10]. Likewise, also study empirical reveal a significant contribution 

between the motivation of achievement and ethic of work in simultaneous with the performance. 

Suppose the performance of employees is seen as a result of work, because of its ability to 

execute ideas and the way of working that did it. In that case, it can be said that the more robust 

work culture with the motivation of achievement is high. It will be increasingly high creativity 

of employees [16]. 

  

C. Research Method 

Type of research this is the kind of research Quantitative, using the method of research 

explanatory survey. Research explanation (explanatory research) analyses and explains the 

influence of the variables in the concept study model. Based on the model of the concept of the 

study, the research is to analyze and explain the influence of variables Culture Work and 
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Motivation Achievement on the creativity of employees. The engineering major used to collect 

the data is a communication technique not directly by using the instrument list of questions or 

a questionnaire. The questionnaire instrument or questionnaire includes three research 

variables, namely (1) Work Culture variable instrument; (2) Achievement Motivation variable 

instrument; and (3) employee creativity variable instrument. In addition, supporting techniques 

are used in observation/observation of social situations when employees carry out their duties. 

Instruments research was compiled for each variable using a scale of measurement that is scale 

Likert. Each statement is presented for each item prepared five possibilities for answers that the 

respondent expected to be selected by the conditions of the felt and perceived by each 

respondent. All research instruments are compiled are quest statements categorized as 

question/statement positive and question/statement negative with the scores were different. 

Before collecting the data, the instrument is tested to try to determine its validity and reliability. 

It tested the validity of the correlation between the score of items with the total score of the 

instrument. The statistics are used correlation Product Moment of Pearson. The criteria were 

XVHG�WR�WHVW�WKH�YDOLGLW\�RI�WKH�FODXVH�LV�WR�FRPSDUH�DULWKPHWLF�ZLWK�U�WDEOH�DW�.��DOSKD�� ������

with degrees of freedom n - 2 = 30- 2 = 28 for = 0.3 17. If r arithmetic more substantial than r 

table, the item a questionnaire considered valid. 

Conversely, if the r count is smaller or equal to the r table, the item questionnaire declared 

not valid, and the next item that is not valid is in abort or not used. According to Arikunto 

(1992), an instrument can be reliable if it has a reliability coefficient or alpha 0.60. Validity and 

reliability tests were carried out with the help of the SPSS program. Mechanical analysis of the 

data that is used is the technique of analysis of statistical inferential. Analysis of statistical 

inferential using analysis regression multiple to test the hypothesis that has been formulated 

wLWK�.� �������%HIRUH�WKH�WHVW��WKH�K\SRWKHVLV��GR�WKH�WHVWLQJ�UHTXLUHPHQWV�RI�WKH�DQDO\VLV�WKDW�

the test for normality, multicollinearity, and heteroscedasticity. To test the influence between 

the variables in the model theory or constellation of the study (Figure 2. 1), the coefficient 

directions regression (ÚE). Regression analysis was carried out with the help of a computer 

through the SPSS.26 program. 

  

D. Results and Discussion 

1. Effect of Culture Working Against Creativity Employees 

The results of data analysis obtained regression coefficients as in table 4.4 

  

Table 4.4. Coefficients a 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 25,910 4,411   5,874 ,000 

Work Culture  ,384 ,081 ,517 4,724 ,000 

Achievement Motivation ,152 0.075 ,223 2.037 0.045 

a. Dependent Variable: Productivity 

 

Based on Table 4.4 obtained equation regression is Y = 25.910 + 0, 384 X 1 + 0, 152 X 2 

��0��2EWDLQHG�FRHIILFLHQW�E��� ���������DQG�PDUNHG�SRVLWLYH��PHDQLQJ�WKDW�YDULDEOH�H�O�&XOWXUH�

Work towards Creativity Employees is at 38, 40% (0, 384 x 100%) and getting stronger Culture 

Work, the more high- Creativity Officer. Besides that, earned value sig. = 0.000, and this value 

is smaller than = 0.05, so it is said that the influence of the Work Culture variable on Employee 
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Creativity is real or significant. This analysis indicates that the first hypothesis (1) is; Work 

Culture has a significant effect on Unima Employees¶ Creativity. 

The study showed that the influence of Culture Work on Creativity Employees indicates 

the direction of positive and significant. Influence of Positive Culture Work towards Creativity 

Employee means that the more robust Culture Work will provide contributions increasingly 

increase Creativity Officer. While influence significantly Cultural Work of the Creativity 

Employee means that Culture Working employee becomes fak tor/variable cannot be ignored 

to increase employees¶ creativity. Employees whose creative are those who can express an idea 

or ideas, methods, and results of the work that is good in carrying out and solving the problem 

encountered in implementing the tasks and work. It can be ascertained that the employees like 

this have views and attitudes towards the meaning or value of the work (cultural work). It is 

difficult to expect the creativity of employees when he looked at the work as a burden and 

punishment. How to view this will result in the attitude towards work and behavior when 

working (cultural work). According to Paramita [17], work culture can be divided into (1) 

attitudes towards work. The joy will be working compared with the activities of others, such as 

recreation, or simply obtain satisfaction from the bustle of the work themselves, or feel forced 

to do something just for going on life and (2) Behavior at the time of work, such as diligent, 

dedicated, responsible, careful, conscientious, meticulous, willingness strong to learn the duties 

and obligations, like helping a fellow employee. 

Because the work culture must be grown and developed in an organization because it 

provides benefits, both for the employee¶s own and the environment of the work organization 

where the employees are located, benefits culture of work for employees, among others, allows 

playing a role, achievement, actualization of self, recognition, appreciation, pride in work, a 

sense of participating has and responsibility, broadening horizons, and increasing the ability to 

lead and solve problems or creativity. According to the West (2000) that one of the ways to 

develop creativity is developing some quality privates who have been identified repeatedly as 

the characteristics of consistently creative people, include: (1) interest in the activities of the 

worth of intellectual and artistic; (2) interest to understand the problem that is complex to find 

a solution; (3) have a concern for the process and the achievement of the best work results; (4) 

showed persistence in achieving the objectives; (5) have thought that an independent; (6) show 

tolerance towards the situation/problem that is ambiguous; (7) need autonomy/freedom; (8) 

have self-confidence; (8) have the readiness to take risks [18]. Sloane (2007) identifies eleven 

ways that a leader can build a culture of creativity at the workplace, including getting used to 

questions. Praise the innovators; focus on the things that are going well; create an enjoyable 

atmosphere; accept failure; feel scared on success; compose puzzles; using appropriate 

language; assuming the product/service businesses ancient build confidence and empower the 

employees. The way to build a culture of creativity is as follows [19]. 

First, the leader of innovation is a leader who has a curiosity that is not limited, so do not 

ever stop asking. They also strive to instill things were equal to the entire staff. The leaders at 

every leadership level should encourage each of his staff asked, including responding to the 

questions that arise. Second, give praise to subordinates/employees who have tried new things 

even though they have not been successful. Compliments were given at the time not yet 

managed to be meaningful for the individual rather than a compliment at the time of success. It 

can encourage subordinates/employees to continue to innovate. It was thirdly, focusing 

attention on the things that are already running well. Things are done to see and develop 

excellence owned and more carefully because of the wide range of opportunities. Fourth, create 

an atmosphere that is pleasant to work in. The fun atmosphere is critical to fostering creativity. 
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Because creativity relates closely to the things that delight, like humor, games, and activities, 

yan g stimulate ideas that are spontaneous and dilute the atmosphere. 

Fifth, accept failure. In general, how to best test the idea is to try out the idea that. Many 

examples of companies that initially experienced some failures find something new as a source 

of success. The type of failure that should receive the praise is a failure based on sincere effort 

to create something new/different. Sixth, instill the mind and attitude to be cautious about 

success. Things that need to be made leader because success tends to make a person or 

organization complacent and satisfied. Even hinder the emergence of the new idea, stimulating 

the angle of view of various problems with puzzles. Every problem in the business is a puzzle 

that one of the ways that can be used to stimulate ideas of the creative is doing puzzle thinking 

lateral/puzzle situations. It is a method to develop the ability to ask, listen, cooperate with the 

team, and imagine within the organization²eighth, using appropriate language. Words are 

essential things because they will form the attitudes and behavior of those who hear them. 

Words that can be perceived as pressures, orders, and as if implying threats should be avoided. 

)RU� H[DPSOH�� ³:H� KDYH� WR� ZLQ� WKH� WHQGHU�� GR� ZKDWHYHU� LW� WDNHV� WR� ZLQ� LW�� ,QVWHDG�� LW� LV�

recommended to use words that are open (inclusive), encourage a positive and creative 

DSSURDFK��IRU�H[DPSOH��³/HW�XV�ZRUN�WRJHWKHU�DQG�UHDOL]H�WKH�JRDOV�WKDW�KDYH�EHHQ�VHW��1LQWK��

assume the ancient business products/services. The aims that motivated find something new are 

continuous. Tenth, build trust and empower all staff/subordinates. The method is to invite 

employee discussions about the goals to be achieved in work. Provide freedom, decisive 

action/how best to achieve it; show support for his actions even though he has not asked for 

approval. The study results support research by Riansyah and Sya¶roni, which reveals that In 

the partial factor of the environment, leadership, culture of the organization, the structure of the 

organization, and companies¶ ability most dominant influences on creativity. Likewise, Sultika 

and Hartijasti (2017) also research that workplace innovation orientation is influenced by self-

leadership, employee creativity, and creativity climate, including work culture [20].  

 

2. Influence Motivation achievement Against Creativity Employees 

Table 4.4, obtained coefficient b 2 = 0, 152 and marked positive, meaning that variable 

Motivation Achievement against Creativity Officer is at 15, 2 0% (0.152 x 100%) and getting 

more vital Culture Work, the more high- Creativity Officer. Besides that, earned value sig. = 0, 

�����DQG�WKH�YDOXH�LV�PXFK�VPDOOHU�.� �������VR�LW�LV�VDLG�WKDW�WKH�LQIOXHQFH�RI�YDULDEOHV�&XOWXUH�

Work towards Creativity Officer is real or significant. This analysis indicates that the second 

hypothesis (2) is; Work Culture has a significant effect on Unima Employees¶ Creativity. The 

study showed that the effect of motivation to achieve the creativity of employees indicates 

positive and significant. The influence of motivation to achieve employees¶ creativity positively 

means that a more robust work culture will increase employees¶ creativity further. While the 

influence of motivation on employees¶ creativity is significantly meaningful, the motivation 

achievers become variable could not be ignored to increase employees¶ creativity. The research 

results explicitly affirmed that the leadership that made the efforts or attempted to improve 

employees¶ creativity would not succeed if it does not create a climate that encourages 

employees to increase motivation achievement in itself. Because the motivation of achievement 

on employees as elements that arouse, direct, and encourage someone employee to take action 

and overcome all challenges and obstacles to achieve goals. According to Hodgetts (1998), that 

the characteristics of particular people who need achievement height are: 

a. Glad to assume responsibility in working to implement the work becomes the people¶s size 

(personal responsibility). 
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b. Glad to circumvent jobs are at risk but do not want a too high risk- risk and too low. More 

choose the risk that a moderate can succeed because it depends on the ability (moderate risk-

taking).  

c. I glad the information is feedback on the results of its work because it can improve the results 

of his/her appearance, if less successful (feedback on the result).  

d. Award in money is not so important, but recognition will be what he was looking for 

(accomplishment).  

e. Happy to work alone to finish, rarely leaving a job that has not been completed. This person 

is very realistic, does not want to set goals that are impossible to achieve (task 

preoccupation). 

Results of the study are to support the theory of Ward (2013), which explains that 

employees who have the motivation of achievement of high tend to have a level of responsibility 

personally that high in working on an employment or activity. have a program of work which 

is based on plans and objectives are realistic and eager to implement, being optimistic, active 

and believe in ourself, steady and did not hesitate in taking decisions, and do it directed by the 

purpose. While employees who have the motivation to excel, a low tend to have sole 

responsibility personally. In doing a job or activity, have a work program but not be based on 

plans and objectives that are realistic, and weak implement, being apathetic and do not believe 

in ourselves, hesitant in taking a decision. His actions are less focused on the goal. Suppose the 

performance of employees is seen as a result of work because of its ability to execute ideas and 

work that did it or the result of creativity. In that case, the research results also support Widodo 

(2011) that the organization¶s culture and motivation effectively work together on performance. 

Likewise, also research reveals a significant contribution between the motivation of 

achievement and ethic of work in simultaneous with the performance. 

  

3. Influence of Culture Work and Motivation Achievement is simultaneous to 

the Creativity Employees 

Results of analysis of variance (ANOVA) to test the significance of simultaneous culture 

work and motivation achievement against creativity employees obtained as in Table 4.5. 

Table 4.5 ANOVA a 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 601,910 2 300,955 30,176 ,000 b 

Residual 718,090 72 9,973     

Total 1320,000 74       

a. Dependent Variable: Productivity 

b. Predictors: (Constant), Achievement Motivation, Work Culture 

 

The results of the analysis to examine the amount of correlation (R) simultaneously and 

the coefficient of determination (R2) Cultural Work and Motivation Achievement of the 

Creativity Employees as in table 4. 6 
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Employees as in table 4. 6 

Table 4.6 Model Summary 

Model R 

R 

Square 

Adjusted 

R Square 

Std. Error of 

the Estimate 

Change Statistics 

R 

Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 ,675 a ,456 ,441 3,158 ,456 30,176 2 72 ,000 

a. Predictors: (Constant), Achievement Motivation, Work Culture 

 

%DVHG�RQ�7DEOH������$129$��REWDLQHG�WKH�YDOXH�RI�VLJ�������LV�VPDOO�.� �0.05, meaning 

that it jointly (simultaneously) Culture Work and Motivation Achievement can predict 

Creativity Officer is real or significant. While it was on table 4.6, R = 0.675 indicates that the 

magnitude of the relationship variables Culture Work and Motivation Achievement is 

simultaneous to the Creativity Officer is 67.50 % and R square (R 2) = 0, 456. meaning that 

donations or contributions variables Culture Work and Motivation Achievement is 

simultaneous to the Creativity Officer is 45, 6 0%. In contrast, the remainder (54, 4 0%) is 

determined by other variables. The analysis results show that the hypothesis of study three (3), 

namely Culture Work and Motivation Achievement, is simultaneously influenced significantly 

on Creativity Employees Unima, accepted. Based on Table 4.5 (ANOVA) obtained the value 

RI� VLJ�� ����� LV� VPDOO� .�  � ������PHDQLQJ� WKDW� LW� MRLQWO\� �VLPXOWDQHRXVO\�� &XOWXUH�:RUN� DQG�

Motivation Achievement can predict Creativity Officer is real or significant. While table 4.6 is 

obtained R = 0.675 indicates that the magnitude of the relationship variables culture work and 

motivation achievement is simultaneous to the creativity officer is 67.50% and R square (R 2) 

= 0, 456. meaning that donations or contributions variables Culture Work and Motivation 

Achievement is simultaneous to the Creativity Officer is 45, 6 0%. In contrast, the remainder 

(54, 4 0 %) is determined by other variables.  

This study explains that the stronger the work culture is accompanied by, the higher the 

achievement motivation. The more creative employees will be in carrying out the tasks they 

will carry out. Explained also that they are 54, 4 0 % creativity of employees will be determined 

by factors/variables that others besides the culture of work and motivation of achievement. As 

George and Zhou (2001) and Jaiswal and Dhar (2015) described, the organization¶s atmosphere 

and a positive creativity climate can successfully deliver the employees¶ creativity. Based on 

this opinion, it can be seen that one of the factors that will affect creativity is the work 

environment, especially the social environment. According to Nitisemito (Nuraini, 2013) 

environment at work are all things that exist around the employee. It may affect the running 

tasks entrusted to him, such as the air conditioner (AC) and adequate lighting. Rogers stated 

that the existence of [21] characterizes environmental conditions that can develop creativity:  

1. Psychological safety Security psychological can be formed through three mutually related 

processes: 1) Accept people as their with all the advantages and limitations. 2) Strive for an 

atmosphere in which there is no external evaluation (or at least it is not threatening or has a 

harmful effect). 3) Provide understanding is emphatic; come live the feelings, thoughts, 

actions of individuals, and see from the perspective and accept it. 

2. Psychological freedom. An environment free in the psychological gives the people an 

opportunity to express symbolic thoughts or feelings freely. Kuwanto, in general, outlines 

three factors that affect creativity, namely 1) factor of intelligence, namely f actor¶s ability 

to think that covers intelligence and enrichment materials of thinking. Intelligence is a 

manual quality ability to think. In contrast, the embellishment of materials thought 
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distinguished the expansion and deepening of d natural fields and fields of others around it 

[22]. 2) Personality factor. Munandar (1985) explains that the extent to which a person 

shows his creativity not only dependent on aspects of intellectual alone but is also 

determined by factors of personality such as imagination have initiative, have interest in the 

outside, the load in thinking. A sense of want to know that strong, want to get the 

experiences of a new, full of vigor, energetic, believe in ourself, dare to take risks and dare 

to argue and belief. 3). Environmental factors, namely in the form of atmosphere and 

facilities that provide a sense of security. Creativity can develop when the environment 

provides support and freedom that supports the development of creativity. 

  

Conclusion 

Work culture has a positive and significant effect on the creativity of Unima employees. 

The more substantial the work culture, the higher the creativity of employees in carrying out 

their work. With such hypothesis research first received. Achievement motivation has a positive 

and significant effect on the creativity of Unima employees. That the higher the achievement 

motivation, the higher the creativity of employees in carrying out their work. Thus, the second 

research hypothesis is accepted. Cultural work and motivation are of achievement influence 

positive and significant manner simultaneous to the creativity of employees Unima. The 

magnitude of the contribution culture of work and motivation of achievement is simultaneous 

to employees¶ creativity is 45.60%, while the rest (54, 4 0%) contributed or determined by 

variables outside the research model. With such hypothesis research, third- they were accepted.  
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