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HUMAN CAPITAL DEVELOPMENT
IN THE AGRICULTURAL ECONOMY
SECTOR

O6’ckmom docnidvcenis € MOOCLKUL KAnimai azpaphozo cexmopy Hauionaivioi exonomixu. Bueuenns nayrxo-
BUX NPAUD BUSLBUILO, W0 Y BUSHAYEHHT CYMHOCMI JI00CHK020 KANIMaiy K eKxonomiunoi xamezopii eueni ne docsziu
cninonoi dymxu. Ipu 6coomy pisnomanimmi meopemuunux nioxoodis nHedocmamivbo 00CAI0NCeHOI0 3ANUULAEMbCS
npobaema 0cobausocmeil hopmyeaniis 1100CcbK0z0 KANiMary 6 azpapiomy cekmopi eKoHoMiKu. Y memooonroziunux
nioxodax 0o mpaxmyeanms 10zo cymuocmi iCHy0OMsb 3HAUHT BIOMIHHOCTII HA PIZHUX PIBHAX NPOAGY MA BUSHAUECHO-
cmi. B x00i docnidicenns 6uKOPUCMOBYBALUCH MEMOOU CUCTEMIL020 NI0X00Y Ma CMPYKMYPHO-DYHKUIOHAIHOZ0
ananisy, abcmpaxmuo-i02iunutl, MoHozpapiunull ma pagiviuii memoou. B pesynvmami docnidxcenns asmopa-
MU BUSHAUEHO CYMHICTb § 0COOAUBOCTE POPMYBANIs N00CHKOZ0 KANIMALY 8 AZPAPHOMY CEKMOpi eKOHOMIKYU ma
3’sc06amno QynKyii 100cvK020 Kanimaiy azpapnozo cekmopa ma Gaxmopu, saKi CRpUsiomy 1ozo Po3eUmKY.

Y po6omi na ocnosi ysazanvienis meopemuunux 0ocaioxcenv w000 poii 100cvK020 Kanimaiy 6 eKoHoMiui, npo-
ananizo8ano 1ozo cmamn ma nepcnexmusy PO3sUMKY 6 azpapHomy cexkmopi exonomixu. Illpoananizosano gpaxmopu,
AKL 6NAUBAIOMb HA PIBEHb POPMYBais i po3eumiy 1100cvkozo kanimanry. Oxapaxmepuszosano Qynxkuii 1o0cvrozo

Zaika S.,
Gridin 0.

Kanimaniy ma 3anponorosano Wisixu 600CKOHALEHIA HASA6H020 JH00CbK020 KaANimaiy 6 CibCoKill Miciesocmi.
Busineno ocobausocmi 100cvbko20 Kanimauy azpaprozo cekmopd eKOHOMIKU, OCHOBHUMU 3 SIKUX €:
— micnutl 36’130k 1100CHK020 KAnimaniy azpaprozo cexmopa 3 CilbCoKuM CnOCOOOM JHCUMMS, azpapHoi npaui

ma nobymy,
— 3naune coyiarvna i npogeciina o0nopionicmy;

— BeNUKA 3ANENCHICTND 1020 BUKOPUCTAHHA 610 NPUPOOHUX PUMMIG | YUK,

— 3HAYHA MEePUMOPIATLHE PO30CEPEOHCEHHS THOCHK020 KANIMALY azpaprozo cekmopd, 6i0HOCHO HU3bKA 11020
MOOILILHICMD 8 NOPIBHANHL 3 NIOOCOKUM KANIMALOM 8 THWLUX CeKMOPAX HAUIOHANLHOT eKOHOMIKL,

— HeoOXIOnicmb (PopMYEars | POIGUMKY 8 YMOBAX OOMENICCHUX MONCIUBOCTE uepe3 Olivll HUSLKULL PiseH

1 AKICMb ACUMmMsL 8 CiIbCbKill MiCUe8oCmi Mouj0.

Kmwouosi crosa: 1/00coKull Kanimai, azpapiuii cexmop exoHoMiKu, (pakmopu po3sumxy, CilbCbka Micyesicmo,

mpyoosi pecypcu.
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1. Introduction

One of the strategically important directions of de-
velopment in the XXI century is the formation of the
economy of innovative development, the basis for which
must be knowledge, professionalism of employees, creative
potential and innovation. The development of an innova-
tive society depends primarily on investments invested
in human capital.

It should be noted that human capital is both a factor
and a result of the development of the agrarian economy.
The development of human capital in the agricultural sec-
tor of the economy is a difficult task in the conditions
of technological modernization of agricultural production.
The solution of which requires elaboration of a number of
theoretical and practical questions. These issues are aimed
at ensuring the food independence of the country, increasing
the competitiveness of agricultural products, improving
the quality of life of the rural population, stimulating in-
novation and innovative development of agro-industrial
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production, ensuring the growth rate of agricultural labor
productivity.

A lot of scientists contributed to the development of
the theoretical foundations of human capital [1-3]. In
recent years, the problems of development and effective
use of human capital in the agrarian sector have not been
adequately reflected at the theoretical level in the context
of aggravation of the demographic situation [4—6].

Today agriculture is not sufficiently attractive sector
of the Ukrainian economy, which leads to imperfection
of personnel policy and ineffective development of human
capital of the agricultural sector, and domestic science
lags somewhat in the study of problems of development
of human capital of the village [6, 7]. However, the suc-
cessful solution of the problem of innovative development
of the agrarian sector is determined by the quality of
the labor force employed in it, the degree of its mobility,
motivation to work and innovation, the matching of sup-
ply and demand in the labor market. Since the increasing
complexity of agrarian labor sets high requirements for the
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qualitative side of human capital, there is a need for re-
search in the field of human capital development of the
agricultural sector of the economy. All this determined
the choice of the topic of research, the purpose of which
is to deepen the theoretical positions and substantiation
of practical recommendations for the development of hu-
man capital in the agricultural sector of the economy.
Thus, the object of research is the human capital of the
agricultural sector of the national economy.

2. Methods of research

The theoretical and methodological basis of the study
are theoretical and methodological developments, presented
in the work of leading economists, in particular, the concept
and position of human capital and foreign experience in
the field of development and use of human capital in the
agricultural sector.

The apparatus of the study consists of methods of systema-
tic approach and structural-functional analysis, monographic,
abstract-logical and other methods of economic research.

3. Research results and discussion

The founder of the theory of human capital is rightly
considered to be an American economist, winner of the
Nobel Prize for Economics «for the innovative research of
the economic system of developing countries» T. Schultz.
He was optimistic about the development of poor peasants
and noted that:

— there are no fundamental differences between hu-

man and material capital — both one and the other

brings income;

— the growth of investment in a person significantly

changes the structure of wages: the main part — income

from human capital;

— investments in human capital outstrip investments

in real capital, so ownership of real capital becomes

secondary;

— society, investing more in a person, can achieve not

only the growth of the product, but also a more even

distribution of it [1].

Although earlier the term <human capital» occurs in [8].
These works are the first to define the social value of labor
and characterize the role of man in the economy. According
to the authors of the works [2, 9] «<human capital, the set
of skills, knowledge, capabilities, and other attributes em-
bodied in people that can be translated into productivity».

Modern «theory of human capital» is the direction of
economic science, within which the human component
of economic systems of various sizes is considered in terms of
cost and price, and varies by definition into three levels:

— on a personal level, human capital refers to the know-

ledge and skills that a person has acquired through educa-

tion, training, practical experience (while using its natural
abilities) and through which it can provide valuable
productive services to other people. At this level, human
capital can be compared with other kinds of personal
property (property, money, securities) that generates in-
come, and we call it personal or private human capital;

— at the microeconomic level, human capital represents

the aggregate qualifications and professional abilities of

all employees of the enterprise, as well as the achieve-
ments of the enterprise in the efficient organization

of labor and personnel development. At this level,

human capital is associated with the production and

commercial capital of an enterprise, since profits are
derived from the efficient use of all types of capital;

— at the macroeconomic level, human capital includes

accumulated investments in such fields of activity as

education, vocational training and retraining, vocational
guidance and placement services, health improvement,
etc., is an essential part of the national wealth of the
country. And we call it national human capital. This
level includes the entire amount of human capital of
all enterprises and all citizens of the state (without
re-account), since national wealth includes the wealth

of all citizens and all legal entities [10].

The theory of human capital was formed in parallel
with a number of related fields, including human develop-
ment, human potential, human resources, human resources
management. After all potentially human resources can
turn into human capital, provided that they will generate
income, that is, when man’s ability to take himself in the
process of production, organization of its labor, the sale
of its work opportunities.

Such socio-economic phenomena as human capital and
human potential, along with their specific features, have
much in common. On the one hand, human capital is used
productively by entrepreneurs to generate profits, and
on the other hand, it forms the socio-economic form of
the current quality of human potential on the scale of
society as a whole [11].

Some scientists characterize the category of human
capital as a new scientific and social phenomenon. It is
based on the initial methodological position of investing
in a person, forming its knowledge, abilities and practical
skill, and source of economic growth. And investment in
human development has a long-term effect and impact
and guarantees both socio-economic and socio-political
results [12]. Others believe that <human capital is a re-
flection of man’s productive abilities to work, which bring
income to its owner and other economic subjects involved
in its reproduction» [13].

With respect to the human capital of the rural popula-
tion approach seems quite promising. It characterizes this
economic category not only as an awareness of the crucial
role of a person in the economic system of society, but
also in recognizing the need to invest in a person, because
the human capital increases and gives lasting economic
effect only through investment [4, 14].

The differences between the concepts of «<human poten-
tial», <human development» on the one hand, and <human
capital> — on the other, are as follows. Indicators that
characterize human potential or human development are
calculated, as a rule, in the aggregate of people living in
a certain area. There are cases of estimating the value
of human potential of individual enterprises. Indicators
characterizing human capital are calculated primarily for
individuals. Efforts are being made to estimate the magni-
tude of human capital in relation to a group of individuals
and even to the population of the country, but the practi-
cal value has only individual estimates of human capital.

Some scientist notes that <human capital is the very
man-employee, the subject of economic activity, its ability
to work, that is, the labor resource, under certain condi-
tions, acts as capital for its employer» [7, 15]. Others think
that human capital is the stock of abilities, knowledge,
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skills and motivation embodied in man, and the ability to
use them through participation in social production [5].

Herewith human capital can be defined as formed or
developed as a result of investments and accumulated
by a person a certain stock of health, knowledge, skills,
abilities, motivations and other productive qualities. They
are purposefully used in a particular area of economic
activity, contribute to the growth of labor productivity
and thus affect the growth of income of its owner [16].

Measurement of human potential (human development)
is carried out with the aim of comparing in the space or
times the basic socio-economic indicators on the macro-
and meso-levels.

Measurement of human capital is carried out for making
managerial decisions at the micro level, and at meso- and
macro levels, only in relation to certain sectors of the
national economy.

In general, the use of the term «<human capital» should
be seen not as an attempt to protect «real capital», but as
a desire to form a more progressive relationship between
employers and employees.

Of course, the situation in which an employee leases
its human capital is more progressive than the situation
in which an employee sells its labor. It is also superfluous
to remind the employer that human capital moves along
with the employee. In the assessment of human capital,
one can not underestimate the fact that the efficiency of
the use of human capital and, accordingly, investment in
it, largely depend on a complex of subjective and objec-
tive, economic, social factors that determine the struc-
tural relation, the correspondence of human capital to the
needs of social production. It is necessary to take into
account the specific conditions for the implementation of
human capital, the structural correspondence of the stock
of productive abilities of man and its general culture to
the level of development of technology, technology and
organization of agricultural production.

In addition, structural contradictions may be manifested
in the discrepancy between the different characteristics
of human capital and the production needs, both on the
macro and on the mesoform. At the same time, there are
no conditions, on the one hand, for the realization of hu-
man capital, on the other hand — to meet the objective
needs of the economy in the specialists of the respective
training direction and level of qualification.

Moreover, further investment in the conditions of struc-
tural mismatches, promotes deepening of structural de-
formations and inhibits the economic growth of one or
another sector of production.

Thus, investment in human capital is a factor in the
sustainable development of production, and its effectiveness
depends on solving the structural contradictions between
accumulated and realized capital, on the one hand, and
also on the correspondence of the available capital to the
needs of social production, on the other.

It should also be borne in mind that, on the one hand,
there is a close relationship between the structure of con-
sumption and the educational capacity of man, and on
the other — employment and labor, in turn, affect the
structure of its consumption. After all, in accordance with
the theory of human capital, it is not only about the pos-
sibility of receiving paid education, but also about the loss
of possible earnings through the diversion of potential
labor, including from work in its own household.

Authors of the theory of human capital consider «capi-
tal> as the part of the living productive forces of an
individual and the entire population, which is placed on
the market as a special commodity and is acquired by
entrepreneurs, as well as that which remains outside the
capitalist market and capitalist production. Under the
category of human capital some understands the complex
of acquired and inherited qualities, such as education,
knowledge acquired at work, health, and others [3]. Others
think that education is one form of human capital. It is
human because it becomes a part of man, and it is capital
because it represents the source of future pleasures or
future earnings, or both [1].

The notion of <human capital> means not only aware-
ness of the decisive role of man in the economic system of
society, but also the recognition of the need for investing
in a person, because it increases only through investment
and gives a long economic effect. Thus, according to the
calculations [17], investments in man give a return of
5—6 times more than the investment in material produc-
tion. And the World Bank, in the process of surveying
192 countries, came to the conclusion that only 16 % of
economic growth in countries with economies in transi-
tion is due to physical capital, 20 % is natural, the other
64 % is related to human and social capital [14]. It is
noteworthy of note and characteristic of human capital,
which is regarding it as a set of human properties. These
properties are revealed in the labor process, are in demand
in the labor market and include qualifications. These cha-
racteristics are: level of education, intellectual potential,
knowledge, skills, work experience, personal characteris-
tics: physiological and social and psychological characteris-
tics (health status, mental capacity, talent, initiative). All
characteristics are shaped by investments in formal and
non-formal education, health care, both in-house and public,
with the ability to accumulate and generate income for
the owner during his or her employment [18].

This approach is the most comprehensive, since it
covers the main components of human capital to the
greatest extent, and the methodology of the idea of a ho-
listic approach to the analysis of the economic category
under study is most fully realized in it.

Such an approach to the characterization of the ca-
tegory of human capital, reflecting the interconnection of
economic and social components, is most consistent with
the realities of socio-historical development, in particular,
the emergence of new forms of production and consumption.

Generalization of research makes it possible to define
human capital as an intensive dynamic factor of economic
and social development. It consists of the enlightened part
of the labor resources, their knowledge, skills, creativity,
health, culture, traditions, experience, as well as commu-
nication and psycho-physiological potentials. It is used in
the process of economic activity in agricultural produc-
tion, and provides the emergence of synergistic effects and
income generation by its owners, individual enterprises,
agricultural sector and society as a whole.

The economic essence of human capital lies in the fact
that the knowledge, skills and abilities that man possesses
are characterized by the following features:

— serve as a factor and result of the production pro-

cess. The production process consumes human capital

and in parallel directly or indirectly contributes to
the development of human capital. It replenishes the

;32

TECHNOLOGY AUDIT AND PRODUCTION RESERVES — Ne 1/4(51), 2020



I55N 2664-93969

ECONOMICS OF ENTERPRISES:
REPORTS ON RESEARCH PROJECTS

— )

stock of knowledge, skills, revealing the abilities of
workers, generates demand for high-yielding capital,
which stimulates investment in it by both employees
and employers;

— are subjected to physical and moral depreciation.
At the same time, the most obvious is the moral de-
terioration of human capital, since knowledge, skills
and abilities in most workers, as a rule, eventually
become obsolete. And physical deterioration is con-
nected, first of all, with the decrease of health resources
and deterioration of abilities. In this case, the physical
deterioration is distinguished within the entire life cycle
of human capital and physical deterioration within the
working day, changes, etc. If the first type of physi-
cal deterioration is restored mainly due to health care
investments, then the second type of wear can be re-
stored as a result of natural biological processes and
scientifically sound labor organization;

— have their own cycle and life cycle. The circle of
human capital takes place in various spheres. In the
field of commodity-money relations, the owner of hu-
man capital receives for its use tangible and intangible
benefits, means of payment, which are spent on personal
consumption and development of human capital. As
a result, between the owners of human capital is the
exchange of values, and human capital, changing its
shape several times, returns to its biological carrier. The
circle of human capital in the intellectual-information
sphere is described by the concept of intellectual capital,
according to which human capital acts alongside social
capital and organizational capital

tify the reserves for improving the efficiency of human
capital use.

The factors of development of human capital of the agrarian
sector of the economy from the point of view of influence
on its components can be divided into two large groups:

— intensive factors — provide for the improvement of

qualitative characteristics of human capital (raising the

level of education, qualifications, level of personal interest
and motivation of employees) and lead to increase of
productivity at the decrease of the working time fund;

— extensive factors — related to the quantitative increase

in labor resources and an increase in the working time

fund [10, 12, 19].

From the point of view of the source of influence, one
can distinguish the following factors of the formation and
development of human capital in the agricultural sector
of the economy (Fig. 1).

Most of the listed factors in their orientation are both
intense and extensive. Only environmental and demographic
factors are predominantly extensive.

Socio-economic factors play an important role in the
development of the human capital of the agricultural sector.
First of all, such factors are: the level of socio-economic de-
velopment of a specific territory and the country as a whole,
the structure of inter-sectoral exchange and distribution
of economic resources, regional features of agriculture,
and the level of development of social and engineering
infrastructures. This largely determines the availability
of efficient jobs in the agro-industry, the level of remu-
neration and the potential for realizing human potential.

as an integral part of intellectual
capital. A skilled worker contributes
to the formation of social capital of

factors

Socio-economic

the team, while finding a part of
that capital. Similar processes take
place in the relations of an employee
with organizational capital. There-
fore, the life cycle of human capital
may have wider boundaries than the

Information and
legal factors

Wcapital

Material and
Demographic factors technical
factors
\ Organizational
and economic
factors

limits of the worker’s life cycle; Socio- \ Emiironmenta
. bi psychological and production

— serve as an Iinvestment object. factors factors

Investments take place both from

employers and employees. From the -

sidg o}f/ emplo ersp in};estments are Social and - Socio-mental

CmPpLOYErs, legal | Institutional factors | factors
predominantly in cash, on the part factors

of workers, investment is primarily

carried out in the form of psycho-

logical and social costs.

In general, the economic essence of human capital
lies in the fact that it is formed as a result of the use
of economic resources, acts as an economic resource and
serves to achieve the economic goals of its owner.

With regard to economic objects (enterprise, agra-
rian sector of economy), the value of human capital is
determined by the individual characteristics of carriers
of human capital (qualitative component), as well as the
number of the latter (quantitative component).

The study of the processes of formation and deve-
lopment of human capital in the agrarian sector implies
a comprehensive consideration of factors and conditions
that influence its formation and development. A detailed
analysis of the factors and conditions of human capital
development in the agricultural sector allows to iden-

Fig. 1. Factors of development of human capital in the agrarian sector of the economy

Demographic factors (migration, fertility, mortality,
age-sex structure of the population, etc.) determine the
qualitative and quantitative parameters of human capi-
tal, its socio-demographic characteristics. Thus, one of
the peculiarities of the agricultural labor market in rural
areas is the fact that the main employer — agriculture is
mainly male by gender, although 52.6 % of women now
live in rural areas.

Material and technical factors are very important from
the point of view of the processes of using and develop-
ing human capital, since they directly affect the level of
development of agrarian production, production technology,
ensure the saving of labor costs and affect the produc-
tivity and quality of products produced. These include,
first of all, the state and technical level of machinery and
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equipment used in the agricultural sector, investments,
provision of material and technical resources.

The organizational and economic factors determined by
the level of organization of production, labor and manage-
ment in agricultural production have a significant impact
on the state of human capital in agro-industrial produc-
tion. These include:

— development of the organization of management of
agrarian production: optimization of the management struc-
ture; improvement of production management systems;
improvement of operational management of the produc-
tion process; introduction and development of automated
control systems; use of precision farming systems;

— rational organization of production: improving the

organization of logistics processes at the level of indi-

vidual production, production complexes, at the industry
level, in general in agro-industrial production;

— improvement of the organization of auxiliary services

and sectors: transport, warehouse, power, instrumental,

economic, etc,;

— improvement of labor organization in the agrarian

sector:

1) creation of conditions for the division and coope-
ration of labor, expansion of the sphere of combining oc-
cupations and functions;

2) implementation of advanced methods and methods
of work;

3) improvement of the organization and maintenance
of workplaces, introduction of technically-justified norms
of labor costs, expansion of the sphere of standardization
of labor of seasonal workers;

4) implementation of flexible forms of labor organization;

5) professional recruitment, improvement of their train-
ing and professional development, improvement of working
conditions, rationalization of working regimes and recreation
of workers in the agrarian sector;

6) improvement of remuneration systems, etc.

Economic and production factors characterize the labor
market (type of market, infrastructure and conjuncture),
personnel strategy of the organization, competitiveness of the
organization, system and efficiency of personnel management.

Obviously, without taking into account these factors,
it is impossible to get the full effect from the factors of
demographic and logistical.

Socio-psychological factors determine the motivational
characteristics of the workers of the agrarian sector, the
level of labor activity and creative initiative, the system
of value orientations, the style of leadership in the divi-
sions and the enterprise as a whole.

The institutional factors that determine the priorities
of agrarian and socio-economic policies of the country and
the region, the perspective directions of the development

of industries and complexes, the level and quality of life
of the rural population make a significant impact on the
processes of formation and development of human capital
in the agrarian sector.

The informational factors have a great influence on the
processes of formation and development of human capital
in the agricultural sector:

— insufficient information provision;

— lack of mechanisms for the transfer of knowledge and

information in the system of agro-industrial production;

— lack of a well-established open access system for

obtaining relevant information on the territorial and

industrial markets of agrarian labor;

— advanced training in the industry;

— imperfect ways of disseminating information resources

limit the potential of people Skog capital hinder its

effective use and hinder its development.

Socio-mental factors characterize the dominant social
values and norms of behavior, social value of knowledge,
orientation to self-realization, recognition, social conscious-
ness, social psychology, social organization and social norms,
value of knowledge, attitude to work and labor traditions.

In turn, socio-legal factors include the constitution,
labor legislation, employment of the population, labor con-
tracts and agreements, social protection of labor, social
and pension provision, and also have a significant impact
on the development of human capital in the agricultural
sector of the economy.

Each group of factors can exacerbate, or vice versa, to
balance the influence of others. The study of factors for
the formation and development of human capital in the
agrarian sector, an assessment of the influence degree of
each of them is a prerequisite for scientifically substantia-
ted proposals on the efficient use of human capital in the
agricultural sector. Consequently, one of the main tasks of
modern economic science is to create a theoretical basis
for the proper development of human capital, adequate
to the level of economic development.

It can now be argued that the human capital of the
agrarian sector fulfills a number of basic functions (Fig. 2).

Production-economic function is primarily ensured
through its participation as a subject of production and
economic relations in the agro-industrial complex, which
is one of the key places in the field of rural economy.
Agriculture, as the main core of agricultural production, is
one of the most important sectors of the national economy
of Ukraine. It produces food for the population, raw ma-
terials for the food and processing industry and provides
other needs of the society. The development of agriculture
largely depends on the standard of living and well-being
of the rural population, which forms the basis of human
capital in the agricultural sector.

| Functions of human capital |

i

l

Productive and
economic

Socio-demographic

Ethnocultural

Social control

Spatially-
communicative

Fig. 2. Functions of human capital in the agrarian sector
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Dependence is obvious: human capital, its qualitative
and quantitative characteristics largely determine the level
of agro-industrial production, which in turn affects the level
of socio-economic development of rural areas. Proceeding
from this, the importance of the productive and economic
function of human capital in the agricultural sector is to
create conditions for the socio-economic development of
the village and the country as a whole.

The socio-demographic function is to restore the rural
population and to provide the main sectors with labor
resources, preserve the rural lifestyle and traditional norms
and values, as well as improve the quality and standard
of living of the peasants. For many decades, one of the
main directions of this function is the reproduction of
the population in rural areas and the provision of basic
industries with labor resources. In addition, large agricul-
tural enterprises, which are the main consumers of rural
human capital services, are the organizational and eco-
nomic base on which, based on the productive use of land
and labor of the rural population, social and economic
issues of support and development of rural areas are ad-
dressed. It should be noted that the full implementation
of this function by human capital is directly related to
improving the quality of life of the rural population. It
is currently far behind the urban population. This leads
to much worse indicators of peasants’ health status, life
expectancy of human potential development as a whole.

Ethnocultural function is to restore and preserve culture,
traditions, and way of life of the rural population. During
the implementation of this function there is a transfer from
generation to generation of skills of nature management
and agricultural production, reproduction of the rural way
of life, traditional norms and values. Industrial produc-
tion in the countryside involves the active involvement
of children and thus solves the problem of socialization
of the younger generation. Taking part in early childhood
work, children gradually accumulate knowledge, skills and
abilities necessary for independent living, form a culture
of work and labor relations.

The spatial-communicative function has certain sig-
nificance when considering the multifunctional of human
capital in the agrarian sector. Indeed, for the countryside,
permanent labor movements, which manifest themselves
both in labor migration and in daily trips to work, are
characterized by a growing scale, resulting in one of the
closest types of urban-rural links.

Meanwhile, the huge territorial space of the country
underdeveloped market, social and engineering infrastruc-
tures cause significant difficulty in their development,
differentiation of regions in terms of socio-economic de-
velopment and determine their significant differences in
living standards and income. The uneven development and
degradation of large rural areas is a very urgent problem,
which is currently one of the most important for the
reproduction and development of human capital in the
agrarian sector.

The function of social control is also important in the
development of human capital, because with the loss of
human capital in the countryside, society loses control
of its territory. This threatens the territorial integrity of
the country in conditions of scarcity of land and natural
resources in the neighboring states at high density of their
settlement. This also leads to a sharp reduction in the
recreational resources that are used, which is an additional

factor in the worsening and already unfavorable demo-
graphic situation in the country [6, 20].

The implementation of the social control of the deve-
loped geographic space should be based on the doctrine
of national security of the country, according to which
it is necessary to develop an adequate system of rural
settlement, which ensures the social order and territo-
rial integrity of the country. The main function of the
arrangement and development of rural settlements, above
all, should be taken by the state. There is a close connec-
tion between these functions, because each of them, being
part of a single whole, not only assumes the presence of
other parts, but also contains their elements. For example,
such functions as reproductive, stimulating, regulating si-
multaneously fulfill the social role, and the regulatory
function is realized in the reproductive and stimulating
function of investment in human capital.

The above shows the necessity to develop a coherent
state policy in the field of development and use of human
capital in domestic agriculture.

4. Conclusions

The study is revealed, today, in all developed countries
that human capital determines the pace of economic de-
velopment and scientific and technological progress. The
most important role is played by human resources, know-
ledge, experience, professional training. Therefore, in order
to develop human capital in rural areas, it is necessary:

— to increase the level of remuneration of highly skilled

workers;

— to ensure decent working and rest conditions;

— to stimulate the motivation of employees to self-

development and to improve their qualifications;

— to introduce institutional changes in the field of

provision of educational and consulting services;

— to adapt knowledge and skills through advanced

training to modern business requirements.

The accumulation and effective use of available hu-
man capital not only allows for high competitiveness, but
also ensures:

— rational and efficient use of all production resources;

— possibility of introducing new technology and tech-

nology;

— mastering the production of new types of agricultural

products;

— production of high-quality products and products

of its processing;

— high productivity and quality of labor;

— ability to carry out various types of innovative ac-

tivity.

For qualitative improvement of available human capital
in conditions of reduction of its physical volumes it is
necessary:

— formation of social and individual preferences for

the priority of a healthy way of life;

— social and personal motivation for preservation and

strengthening of health;

— implementation of institutional changes in the pro-

vision of educational services in terms of expanding

the system of continuous education;

— systematization of the provision of advisory services;

— adaptation of knowledge and skills through advanced

training to modern business requirements.
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The research results will be useful the implementation
of competitive advantages of domestic agrarian production
in world markets, not only through the use of favorable
natural and climatic conditions, but also by increasing
the efficiency of the industry due to its continuous mo-
dernization, expansion of the implemented cycles of food
production, saturation of the market by domestic products
with a high level of processing. The agrarian sector of
the countryside should become not only the center for
creating new jobs and overcoming unemployment in the
countryside, but also an engine for an innovative restruc-
turing of the entire livelihood of the peasants.
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