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ABSTRACT

Background: Earlier studies have shown motivation is a driver to health worker
performance in hospitals. Motivation of employees determines the level of input
that employees will put in the organization to commit to good performance. Either
intrinsic or extrinsic motivation contributes to employee satisfaction and thus
enhances performance and productivity. Studies into the association between
motivation and work performance among midwives in Indonesia, however, are
scanty. This study aimed to estimate the associations between motivation, facility,
and work performance among midwives in antenatal care.

Subjects and Methods: This was a cross sectional study carried out in 25
Community Health Centers in Karanganyar regency and Surakarta, Central Java,
from April to May 2018. A sample of 200 midwives was selected for this study by
stratified random sampling. The dependent variable was work performance. The
independent variables were motivation and facility. The data were collected by
questionnaire. The data were analyzed by a multiple linear regression model.
Results: Midwife work performance in antenatal care was positively associated
with motivation (b= 0.23; 95% CI= 0.11 to 0.34; p<0.001) and facility (b= 0.51;
95% CI= 0.46 to 0.55; p<0.001). Adjusted R2 =85.2%

Conclusion: Midwife work performance in antenatal care is positively associated
with motivation and facility.
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