
80 
 

2¶1(,/¶6�6859,9$/�7$&7,&6�,1�*$,1,1*�(48$/,7< 

,1�'$9,'�7:2+<¶6 G. I JANE 

 

Jonathan, P1, Soelistyo, L2 

1,2 English Department, Faculty of Letters, Petra Christian University, Siwalankerto 121-131, Surabaya 60236, 

East Java, INDONESIA 

Emails: justchiia@ymail.com; lsyuwono@peter.petra.ac.id. 

 

ABSTRACT 
7KLV�DUWLFOH�WULHV�WR�UHYHDO�DERXW�2¶1HLO¶V�VXUYLYDO tactics in gaining gender equality in the Military. By using the 

tactics such as contradictory tactic, overcompensation and demonstrating proficiency at the required tasks, the 

analysis shows the ways she overcomes the difficulties in the Military training as a woman. In adapting with all 

WKH�UHTXLUHPHQWV��2¶1HLO�ZDQWV�WR�SURYH�WKDW�VKH�LV�DV�FDSDEOH�DV�DQ\�RWKHU�PDOH�FDQGLGDWH there. Moreover, she 

also wants to overcome her differences from men so that they can acknowledge her as a part of them. In 

FRQFOXVLRQ�� 2¶1HLO� FDQ� VKRZ� KHU� VXUYLYDO� WDFWLFV� LQ� JDLQLQJ� HTXDOLW\� EHFDXVH� VKH� LV� ZLOOLQJ� WR� RYHUFRPH� WKH�

difficulties in the Military.  
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 G. I Jane is an action film aired in 1997 by David N. Twohy (David N. Twohy Credit, n.d.). 

He is a writer and director who has got many achievements in literary works especially in action film. 

(David Twohy Bio, n.d.).  

 In this article, the story of G.I Jane is basically about a woman who works as a soldier in the 

Military. ,Q� WKLV� ILOP��2¶1HLO�ZKR� LV� WKH main character of this film and works in Nasal Intelligence 

Center as a topographic analyst has to struggle to fit in by becoming a SEAL Army in which is 

dominated by men. Topographic Analyst is a job where people who in charge are responsible for 

supervising and performing cartographic and terrain analysis duties (Topographic Analyst (21U), n.d.). 

7KLV�MRE�GRHV�QRW�QHHG�RU�UHTXLUH�2¶1HLO�WR�GHDO�ZLWK�H[WUD�SK\VLFDO�SUHVVXUH��YLROHQFH��PDMRU�ULVN��DQG�

hard-WUDLQLQJ��2Q� WKH� FRQWUDU\��0LOLWDU\� WUDLQLQJ� GHDOV�ZLWK� WKHVH� DFWLYLWLHV�� 2¶1HLl who is the only 

female candidate in the training decides to join the training eYHQ�WKRXJK�2¶1HLO¶V�ER\IULHQG�DQG�DOO�WKH�

important people in the Military do not agree with her decision. )URP�WKH�ILUVW�WLPH�2¶1HLO�HQWHUV�WKH�

Military which is dominated by men, all the people there feel a bit disturbed since in the most part, 

people who enter the Military are men. Moreover, all the men there treat her differently by trying to 

avoid her, humiliate and discriminate her. However, at the end of the film, she displays a definitive 

ability in leadership and strategy while she rescues the injured Master Chief. When she returns from 

the mission, all the men who participate in the training including her accept appreciation from Navy 

Combined Reconnaissance Team. 

 In DGGLWLRQ��2¶1HLO�VWUXJJOHV to gain equality in the Military, therefore, this article tries to find 

RXW�WKH�ZD\V�2¶1HLO�RYHUFRPHV�DOO�WKH�GLIILFXOWLHV�LQ�WKH�WUDLQLQJ�DV�D�ZRPDQ��,Q�RUGHU�WR�ILQG�RXW�DERXW�

the ways she overcomes, the tactics of Stacie R. Furia which are contradictory tactic, 

overcompensation and demonstrating proficiency at the required tasks will be applied in the analysis. 

 

GENDER TACTICS 
 According to Furia (2010), ³this study explores how individual women in Army employ 

various tactics related to gender performance in order to facilitate success in a masculine-gendered 

institution that in many ways attempts to maintain and reinforce the gender binary´ (p. 108). Indeed, 

she also mentions about 2 tactics that women do in the Military. The first tactic is, female cadets 

employed multiple and sometimes contradictory tactics in their navigation of the gender-specific 

SROLFLHV�LQVWLWXWHG�E\�WKH�$UP\�DV�ZHOO�DV�WKH�H[LVWLQJ�VWHUHRW\SHV�DERXW�ZRPHQ¶V�DELOLWLHV��Furia, 2010, 

p. 111). Another tactic that she mentions is overcompensation. In this tactic, she says that instead of 
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doing as well as men, women do their best to suppress men. Within this category, women not only 

embrace the masculine but also excel to it (Furia, 2010, p. 111). Here, since most of people know about 

ZRPHQ¶V�DELOLWLHV�WKDW�GR�QRW�PDWFK�RU�VXLW�ZLWK�WKHLU�H[LVWHQFH�LQ�WKH�Military, women try to gain the 

acceptance from all the men and institutions in the Military by doing these two tactics. Another 

concept of Stacie R. Furia in the book entitled Gender and Sexuality in the Workplace said: 

Another popular way of dealing with stereotypes was to overcome them by demonstrating 

proficiency at the required tasks. Some women took this to the extreme attempting to excel at 

all required tasks, as well as counteracting feminine stereotypes by divesting themselves of 

PDQ\�VLJQV�RI�IHPLQLQLW\��:RPHQ¶V�SHUFHLYHG�IHPLQLQLW\�GHWUDFWV�IURP�WKHLU�VXFFHVVHV��Furia, 

2010, p. 118).  

In this concept, Stacie R. Furia tries to show how women in the Military have to overcome the 

stereotypes of women by demonstrating their proficiency skill in the training. Indeed, women also have 

to perform in their highest level so that they can be skillful in that task. By demonstrating their 

proficiency VNLOO��WKH\�FDQ�EUHDN�WKH�VWHUHRW\SH�RI�ZRPHQ¶V�DELOLW\��1HYHUWKHOHVV��ZRPHQ�DOVR�KDYH�WR�

do it in order to suppress their femininity signs. When they can suppress their femininity signs to be 

DFFHSWHG�LQ�WKH�PHQ¶V�DUHD��WKH\�FDQ�KDYH�PRUH�RSSRUWXQLWLHV�Ln the job field whether it is in the office 

or in the Military field.  

 

2¶1HLO¶V�7DFWLF�WR�$GDSW�ZLWK�DOO�WKH�5HTXLUHPHQWV 

This part talks DERXW�2¶1HLO¶V�ILUVW�ZD\�WR�DGDSW�ZLWK�DOO�WKH�UHTXLUHPHQWV�LQ�WKH�0LOLWDU\��First 

of all, O¶1HLO�XVHV�FRQWUDGLFWRU\�tactic WR�JHW�WKH�VDPH�UXOHV�DQG�UHTXLUHPHQWV��%HFDXVH�2¶1HLO�JHWV�D�

different set of rules, it is difficult for her to adapt with all the requirements in the Military. Therefore, 

2¶1HLO� XVHV� FRQWUDGLFWRU\� WDFWLF� WR� JHW� WKH� VDPH� UXOHV�� 7KH� FRQWUDGLFWRU\� WDctic that she uses is 

complaining. That complaint itself refers to the contradictory tactic because as candidates in the 

training program, there is a rule that does not allow them to complain and she has to accept about 

anything that they face during the tUDLQLQJ�SURJUDP��7KDW�LV�ZK\�WKH�FRPSODLQW�WKDW�2¶1HLO�XVHV�WR�JHW�

WKH�VDPH�RU�HTXDO�WUHDWPHQWV�LQGHHG�UHIHUV�WR�WKH�FRQWUDGLFWRU\�WDFWLF�VLQFH�2¶1HLO�YLRODWHV�WKH�UXOH�WKDW�

forms for all the training candidates. It can be seen from the conversation betweeQ�2¶1HLO�DQG�WKH�&�2��

To be treated the same as the others and to be able to adapt with all the requirements in the Military; 

2¶1HLO�XVHV�FRPSODLQLQJ�DV�D� WDFWLF� WR�JHW� WKH� VDPH� UXOHV�DQG� WUHDWPHQWV��%\�FRPSODLQLQJ�DERXW� WKH�

special treatments and rules that she gets, she will be able to show to them that she does not want to be 

treated differently and also prove that she really wants to adapt with all the requirements in the Military 

without any special treatment and she can do everything without special treatments from the C.O or the 

instructors. 

³3DUGRQ� WKH� KRXU�� VLU�� � %XW� \RX� WROG� PH� WR� FRPH� WR� \RX� LPPHGLDWHO\� LI� ,� IHOW� ,� ZDV� EHLQJ�

PLVWUHDWHG�LQ�DQ\�ZD\�´ 

³$OO�ULJKW��OLHXWHQDQW��JLYH�PH�D�QDPH�DQG�VSHFLILFV��,
OO�KDYH�WKH�;�2��ILOH�DQ�DFWLRQ�ILUVW�WKLQJ�

LQ�WKH�PRUQLQJ���ZDLWV��$�QDPH"´ 

³,W
V�\RX��VLU���$QG�LW�VWDUWHG�WKH�GD\�,�FDPH�KHUH��,W
V�WKLV�GRXEOH-standard, the 

 separate quarters, the deferential treatment.  It's how you pulled out 

 P\�FKDLU�DQG�QHDUO\�VHUYHG�KLJK�WHD�WKH�ILUVW�WLPH�ZH�PHW«´ 

³:HOO�  'Least now we're talking the same language. (a beat) So one standard.  Is that what 

\RX
UH�DIWHU"´ 

³6DPH�UXOHV�IRU�HYHU\RQH��VLU�´ 

³<RX
OO� JHW� HYHU\WKLQJ� \RX� ZDQW�� 2
1HLO�� � /HW
V� VHH� LI� \RX� ZDQW� ZKDW� \RX
UH� JRQQD� JHW�´�

(Twohy, 1995, p. 31-32) 

From this cRQYHUVDWLRQ�DERYH��LW�VKRZV�WKDW��2¶1HLO�XVHV�FRQWUDGLFWRU\�WDFWLF�ZKLFK�LV�FRPSODLQLQJ�WR�

the C.O regarding the special treatments that she gets as a tool or way to get equal treatments and rules 

from all the male candidates there. By complaining she will be able to get the equal treatments and the 

same rules like all the male candidates in the training program. Moreover, the most important thing is 
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when she gets or has the same rules with the male candidates, she can adapt easily with all the 

requirements in the Military training. 

 )RU�WKH�VHFRQG�WDFWLF��2¶1HLO�XVHV�GHPRQVWUDWLQJ�SURILFLHQF\�DW�WKH�UHTXLUHG�WDVNV�as a tactic to 

adapt with all the requirements in the Military. By adapting with all the requirements, she will be able 

to prove that she can do HYHU\WKLQJ�UHJDUGLQJ�PHQ¶V�MRE�ZKHWKHU�LW�LV� LQ�WKH�RIILFH�RU�LQ�WKH�0LOLWDU\�

field. Therefore, she uses her skill and proficiency to show that she is capable. In doing so, she indeed 

KDV�WR�GHDO�DQG�DFFHSW�DOO�WKH�UHTXLUHPHQWV�ZLWKRXW�KHVLWDWLRQ��2¶1HLO�Gemonstrates her proficiency in 

WKH�UHTXLUHG�WDVNV�ZKHQ�2¶1HLO�DQG�WKH�RWKHU�FDQGLGDWHV�KDYH�D�JUDGH�H[HUFLVH�LQ�IL[LQJ�ZHDSRQ��7KLV�

LV�RQH�RI�WKH�UHTXLUHG�WDVNV�LQ�WKH�0LOLWDU\�WUDLQLQJ��'XULQJ�WKDW�H[HUFLVH��2¶1HLO�EHFRPHV�WKH�ILUVW�RQH�

who finishes in fixing the weapon rather than the other candidates. This is the way to prove that she is 

FDSDEOH�DQG�ZRUWK�HQRXJK�LQ�WKH�PHQ¶V�SODFH��(YHQ�WKRXJK�VKH�ILQGV�GLIILFXOW\�LQ�DGDSWLQJ�ZLWK�PHQ¶V�

job, she finally can demonstrate her ability in that required task well. Because of that, one by one tries 

to see her as a capable, useful person or even consider her as equal as them. It can be proven in the 

conversation where her instructor appreciates her.  

 ³2Q�P\�PDUN��VWDQG�E\��0DUN�´ 

 ³2¶1HLO��'RQH�¶ 

 ³&RUWH]��'RQH�´ 

³'RHV� LW�ZRUN��/LHXWHQDQW"��FKHFNLQJ� WKH�ZHDSRQ��:HOO�GRQH��/LHXWHQDQW´��7ZRK\��������S��

53) 

These statements show WKDW� WKH� LQVWUXFWRU� JLYHV� FRPSOLPHQW� WR� 2¶1HLO� EHFDXVH� VKH� LV� WKH� RQH� ZKR�

finishes in fixing weapon compared to the male candidates who are supposed to be the one who 

ILQLVKHV�ILUVW��1RW�RQO\�WKDW��VKH�FDQ�DOVR�GR�ZHOO�ZLWK�PHQ¶V�MRE�VLQFH�IL[LQJ�ZHDSRQ�LV�RQH�RI�PHQ¶V�

DFWLYLWLHV�LQ�WKH�0LOLWDU\��7KLV�EHFRPHV�WKH�SURRI�WKDW�2¶1HLO�FDQ�DGDSW�ZHOO�ZLWK�DOO�WKH�UHTXLUHPHQWV�

DQG�PHQ¶V�DFWLYLWLHV� LQ� WKH� WUDLQLQJ�SURJUDP��0RUHRYHU��E\�EHFRPLQJ� WKH�RQH�ZKR� ILQLVKHV� LQ� IL[LQJ�

weapon, slowly but surely she can prove that she is able to work in both places; the office and the 

Military field. Nevertheless, when all the male candidates consider her just the same with the 

VWHUHRW\SHV�RI�ZRPHQ�WKDW�WKH\�NQRZ�ZKLFK�LV�ZHDNHU�WKDQ�WKHP��2¶1HLO�FDQ�SURYH�LW�WKDW�VKH�LV�QRW�the 

same as what they think about. Moreover, by showing her ability and proficiency in the required task, 

she wants all the people who get involved in the Military training to be able to consider and 

acknowledge her as a part of them because she is able to GR�PHQ¶V�MRE�DQG�VKH� LV�QRW�ZHDN� OLNH� WKH�

other women that they imagine.   

 To prove that she can adapt well with all the requirements in the Military and show that she 

can do better than any other meQ�WKHUH�HVSHFLDOO\� LQ�PDNLQJ�VWUDWHJ\��2¶1HLO�XVHV�RYHUcompensation 

such as exercises more and studies more about all the tasks in the training program. Besides using her 

SK\VLFDO�VWUHQJWK�WR�ILW�LQ�DQG�SURYH�WKDW�VKH�LV�VWURQJ�HQRXJK��2¶1HLO�DOVR�XVHV�KHU�DELOLW\�RU�VNLOO�LQ�

making strategy to show her inner strength. Since almost all of the male candidates are not the experts 

in that kind of job which is making strategy, with all knowledge that she gets before or even during the 

WUDLQLQJ��2¶1HLO� WDNHV�D�FKDQFH�WR�GHPRQVWUDWH�KHU�SURILFLHQF\� LQ�WUDLQLQJ� WDVNV� It can be seen when 

she can lead her group to the target place, she does it by looking or reading a map. Moreover, she also 

has already shown her expertise as Topographic Analyst when she and the other male candidates are in 

a mission to help Master Chief.  

³:H�JRWWD�JR��2¶1HLO��UHWUDFH�\RXU�WUDFNV��&RUWH]��SLFN�XS�WKH�UHDU�´ 

³:H¶UH�JRLQJ�EDFN�LQ�WKHUH�IRU�ERG\�SDUWV"´ 

³<RX�GDPQ�ULJKW�ZH�DUH�´ 

³'R�WKH�KHDGZRUN�ZLWK�PH��,I�KH¶V�RQ�WKH�UXQ��KH¶V�QRW�FRPLQJ�EDFN�WKLV�ZD\�WR�OHDG�WKHP�WR�

us. Right? Now look heUH��,I�ZH¶UH�KHUH��DQG�,�OHIW�WKH�&KLHI�KHUH��,�WKLQN�KH¶V�JRQQD�PDNH�KLV�

way southwest, down this wash and out to sea. If we hump it, we can get there and knock out 

DQ\�SXUVXLW�´ 

³<RX�ZRUN�WKLV�RXW�ZLWK�WKH�&KLHI�DKHDG�RI�WLPH��2¶1HLO��RU�DUH�\RX�MXVW�FODLUYR\DQW"´ 

³1R��EXW�LW¶V�ZKDW�,¶G�GR�´� Twohy, 1995, p. 105) 
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7KURXJK�WKLV�FRQYHUVDWLRQ�EHWZHHQ�2¶1HLO�DQG�WKH�RWKHU�PDOH�FDQGLGDWHV��LW�VKRZV�WKDW�WKH\�GHSHQG�RQ�

2¶1HLO¶V� VNLOO� LQ� UHDGLQJ�PDS��7KXV��ZKHQ�2¶1HLO� ILQDOO\� FDQ� VKRZ�KHU� VNLOO� RU� H[SHUWLVH� LQ� UHading 

PDS�� WKH\�FDQQRW�GHQ\� LW�EXW� UDWKHU�FKRRVH� WR�IROORZ�2¶1HLO¶V� LGHD��1HYHUWKHOHVV��VKH�DOVR�FRPSHWHV�

with them as best as she can so that they can acknowledge her strength and ability.  

 

2¶1HLO¶V�7DFWLF�LQ�RYHUFRPLQJ�KHU�'LIIHUHQFHV�IURP�0HQ  
 This SDUW�WDONV�DERXW�DQRWKHU�ZD\V�RU�WDFWLFV�WKDW�2¶1HLO�XVHV�WR�RYHUFRPH�DOO�WKH�GLIILFXOWLHV�LQ�

the training program. 2¶1HLO�XVHV�WZR�WDFWLFV�LQ�RUGHU�WR�RYHUFRPH�KHU�GLIIHUHQFHV�IURP�DOO�RI�WKH�PDOH�

candidates in the Military. The first tactic that she uses is overcompensation. It can be seen in the 

WUDLQLQJ�ZKHUH�2¶1HLO� DQG� WKH� RWKHU�PDOH� FDQGLGDWHV� DUH� FDSWXUHG� E\�0DVWHU� &KLHI� DQG� LQVWUXFWRUV��

0DVWHU�&KLHI�DFWV�KDUVKO\�WRZDUG�2¶1HLO��+H�KLWV�KHU��VODSV�KHU��NLFNV�KHU�DQG�HYHQ�WULHV�WR�DEXVH�KHU ( 

Twohy, 1995, p.75). +H�SXUSRVHO\�DFWV�OLNH�WKDW�VR�WKDW�2¶1HLO�ZLOO�JLYH�XS�DQG�TXLW�IURP�WKDW�WUDLQLQJ��

+RZHYHU�� WKLV� GRHV� QRW� ERWKHU� 2¶1HLO�� 6KH� VWLOO� ZDQWV� WR� FRQWLQXH� DOO� WKH� SURFHVVHV� UHJDUGLQJ� WKH�

training program. Moreover, when she is persecuted by Master Chief, she uses all her energy and 

courage after getting hit by Master Chief and fights back against him. Even though she gets weak, she 

does not want to give up and she indeed forces herself against Master Chief. It can be seen through her 

conversation with Master Chief. 

³'LGQ
W�\RX�NQRZ�\RX
G�EH�UDSHG�LI�\RX�ZHUH�FDSWXUHG"��'LGQ
W�\RX�HYHQ�WKLQN�DERXW�WKDW"´ 

³6XUH���-XVW�OLNH�\RXU�PHQ�GR´ 

³,�WKLQN�ZH�RXJKWWD�SUDFWLFH�LW��MXVW�VR�\RX�NQRZ�ZKDW�WR�H[SHFW�´ 

(He flips her over, rips off her belt, starts tearing open 

her pants.) 

³6KRXOG�,�SUDFWLFH�EOHHGLQJ��WRR��VLU"�:RXOG�WKDW�PDNH�PH�D�EHWWHU�VROGLHU"´ ( Twohy, 1995, p. 

76) 

)URP� WKLV� FRQYHUVDWLRQ�� LW� VKRZV� WKDW�2¶1HLO� XVHV� DOO� KHU� VWUHQJWK� DQG�FRXUDJH� WR� VKRZ� WR� WKH�RWKHU�

male candidates that she is acceptable. By her overcompensation tactic. saying like that, they will see 

her seriousness in accomplishing all the training tasks and accept her to be a part of them. 

 7KH� VHFRQG� WDFWLF� WKDW� 2¶1HLO� XVHV� WR� RYHUFRPH� KHU� GLIIHUHQFHV� IURP� PHQ� is counteracting 

feminine stereotypes by divesting themselves of many signs of femininity. She uses this tactic to 

RYHUFRPH� KHU� GLIIHUHQFHV� IURP� DOO� WKH�PDOH� FDQGLGDWHV� LQ� WKH�0LOLWDU\�� ,Q� WKLV� SDUW�� 2¶1HLO� WULHV� WR�

overcome her differences from all the male candidates by showing her courage in arguing with male 

candidates. Since there is a stereotype of women and indeed because she is a woman, people in the 

Military count her as a weak person. Therefore, to overcome her differences from them, she divests 

herself from any sign of femininity by showing her courage. When she can show her courage whether 

it is from the way she speaks or the way she acts, she counteracts feminine stereotypes such as being 

weak, not being brave, being unable to compete with men. These are the stereotypes that have been 

ODEHOHG�IURP�DOO�WKH�PDOH�FDQGLGDWHV�IRU�DQ\�ZRPDQ�HVSHFLDOO\�IRU�2¶1HLO��7R�SURYH�WKDW�2¶1HLO�WULHV�WR�

GLYHVW�IURP�VLJQ�RI�IHPLQLQLW\�FDQ�EH�VHHQ�ZKHQ�2¶1HLO�JHWV�WKH�SHUPLVVLRQ�WR�VWD\�LQ�WKH�VDPH�EDUUDFN�

with the other male candidatHV��,Q�WKH�EDUUDFN��2¶1HLO�WDONV�RU�DUJXHV�ZLWK�RQH�RI�WKH�PDOH�FDQGLGDWHV�

LQ�WKH�0LOLWDU\�EHFDXVH�KH�GRHV�QRW�DJUHH�LI�2¶1HLO�VWD\V�LQ�WKH�VDPH�SODFH�ZLWK�WKHP�� 

³$Q\ERG\�XVLQ
�WKHVH�GUDZHUV�KHUH"´ 

³+H\��KH\��+(<���1R�SRVVLELOLW\��<RX�FDQ
W�VWD\�LQ�KHUH��<RX�FDQ
W�VOHHS�ULJKW�QH[W�WR�PH�´ 

³)XQQ\��WKH�&�2��VD\V�,�FDQ�´��6KH�VODSV�RUGHUV�RQ�KLV�FKHVW��FRQWLQXHV�WR�XQSDFN�� 

³$Z��ORRNLW�WKLV��ORRNLW�WKLV�-- she's bringin' Tampax in here. C'mon, you got nothin' but rooms 

RYHU�WKHUH�´ 

³7KDW�\RXU�GHVN"��,
OO�WDNH WKLV�RQH�´ 

³:28/'�<28�-867�*(7�2877$�+(5("´ 

³�ZKLUOLQJ� RQ� KLP�� /LVWHQ�� 6H[� $SH�� � ,
P� KHUH� WR� VWD\�� $QG� LI� \RX� GRQ
W� ZDQW� PH� IRU� D�

roommate or classmate, you got two options -- PRYH�RXW�RU� ULQJ�RXW��(QG�RI� ILOH�´� �7ZRK\��

1995, p. 34-35) 
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Through this converVDWLRQ��LW�VKRZV�WKDW�2¶1HLO�GLYHVWV�IURP�VLJQ�RI�IHPLQLQLW\�VXFK�DV�QRW�EHLQJ�EUDYH�

WR� VSHDN��:KHQ� VKH� DUJXHV�ZLWK� WKH�PDOH� FDQGLGDWH��2¶1HLO�ZDQWV� WR� VKRZ� WR� WKH� RWKHUV� WKDW� VKH� LV�

equal to them and that she has the same right as they are. She does not want to get a special treatment 

IURP�WKH�RWKHUV�EHFDXVH�VKH�LV�D�ZRPDQ��0RUHRYHU��E\�GRLQJ�VR��2¶1HLO�FKDQJHV�WKHLU�SRLQW�RI�YLHZ�

about stereotypes of woman in the Military. Shaving her hair becomes another proof that she wants to 

have the same rules with them and show that she wants to divest from the sign of femininity such as 

having a long hair (Twohy, 1995, p. 33). 

 ,Q�DGGLWLRQ��2¶1HLO�DOVR�WULHV�WR�RYHUFRPH�DQG�UHMHFW�WKH�VWHUHRW\SH�RI�ZRPHQ¶V�WKDW�KDV�EHHQ�

labeled from all the men in the Military by dealing with all the requirements without estimating the risk 

that she gets. This becomes her way to overcome her differences from all the male candidates in the 

WUDLQLQJ�SURJUDP��%HFDXVH�RI� WKH� VWHUHRW\SH�RI�ZRPHQ¶V� DELOLW\� LQ� WKH�0LOLWDU\��2¶1HLO� XVHV� another 

tactics which are overcompensation and counteract feminine stereotypes in dealing with these 

DFWLYLWLHV��2¶1HLO�has to deal with the military activities such as hard-training, physical violence, major 

risk, discipline and pressure. Moreover, she also tries to push herself into her limit so that she can 

detach from stereotypes of women or signs of femininity. It can be seen when she often lacks sleep in 

order to exercise more compared to the other male candidates. Because of that, she loses her period. It 

FDQ�EH�VHHQ�WKURXJK�WKH�FRQYHUVDWLRQ�EHWZHHQ�2¶1HLO�DQG�5R\FH�RQ�WKH�SKRQH��´,
YH�EHHQ�WU\LQJ�\RX�

for five days. DRQ
W�WKH\�JLYH�\RX�PHVVDJHV"´��³,W
V�KDUG�WR�ILQG�WLPH�WR�VOHHS��5R\FH��0XFK�OHVV�NHHS�

XS�ZLWK�P\� SKRQH� OLIH�´� �7ZRK\�� ������ S�� ��-58). 7KURXJK� WKLV� FRQYHUVDWLRQ�� LW� VKRZV� WKDW�2¶1HLO�

lacks sleep and suffers from all the exercises and requirements that happen in the Military training and 

even she has to suffer from her period. This all happens because she wants to excel at all the required 

tasks in the Military training and prove that she can adapt well with the requirements even though it is 

hard for her.  

 7KURXJK� WKH�DQDO\VLV�DERYH�� LW�VKRZV�WKDW�2¶1HLO� WULHV� WR�RYHUFRPH�DOO� WKH�GLIILFXOWLHV� LQ� WKH�

training. It can be seen through the tactics that she uses to overcome the difficulties. She deals with all 

WKH�PHQ¶V�DFWLYLWLHV�VXFK�DV�EHLQJ�H[SHUW�LQ�IL[LQJ weapon, hard-training and violence. Not only that, 

she also can prove that she is capable by showing her expertise or proficiency as a candidate in the 

training program.  

 

CONCLUSION 
 There is gender inequality in the Military. As what we know, Military formed by men and for 

men. Therefore, it will be difficult for women to enter that place because men always perceive women 

as weaker than them. Men think that women are not worthy to be in the Military and cannot be 

compared with them in terms of power. Moreover, according to men, they fight better without women 

around. So, if women join into the Military field, they are afraid that people will compare them with 

women. That is why they do not expect women to join or enter the Military field. Moreover, since the 

majority of people in the Military field are men, to let women enter or join into the Military field will 

make all the regulations in the Military become imbalanced. 

 0RUHRYHU�� WKH� VXUYLYDO� WDFWLFV� WKDW�2¶1HLO� XVHV� LQ� JDLQLQJ� HTXDOLW\� DUH� YHU\� KHOSIXO� because 

those tactics such as contradictory tactic, overcompensation and demonstrating proficiency at the 

UHTXLUHG�WDVNV��FDQ�KHOS�KHU�WR�VKRZ�KHU�DELOLW\�DQG�H[SHUWLVH��%HVLGHV��E\�XVLQJ�WKRVH�WDFWLFV��2¶1HLO�LV�

able to defeat all the male candidates in the Military with her skill. She can show that she can do well 

UHJDUGLQJ�PHQ¶V�MRE�RU�DFWLYLWLHV�ZLWKRXW�DQ\�VSHFLDO�WUHDWPHQWV�� 

 In addition, if women want to fight for gender equality especially in the Military field, they 

have to believe within themselves that they can do what men do. When women have faith within 

WKHPVHOYHV�WKDW�WKH\�FDQ�GR�PHQ¶V�MRE��WKDQ�LW�ZLOO�JLYH�WKHP�FRQILGHQW�WR�ZRUN�RU�H[SHULHQFH�DQ\�MRE�

UHJDUGLQJ�PHQ¶V� MRE�RU�ILHOG��0RUHRYHU��ZKHQ�ZRPHQ�KDYH� IDLWK�ZLWKLQ� WKHPVHOYHV� WKDW� WKH\�FDn do 

PHQ¶V�MRE�� LW�FDQ�KHOS� WKHP�WR�KDYH�PRUH�RSSRUWXQLWLHV�LQ� WKH�MRE�ILHOG��(YHQ�WKRXJK�OLNH�WKDW��ZKHQ�

ZRPHQ�GHFLGH�WR�ZRUN�LQ�WKH�PHQ¶V�ILHOG�IRU�LQVWDQFH�LQ�WKH�0LOLWDU\��WKH\�KDYH�WR�GHQ\�VRPH�RI�µEHLQJ�

IHPLQLQH¶�YDOXHV�IRU�LQVWDQFH�IURP�WKHLU�DSSHDUance like wearing dress, skirt, make up and has a long 

hair. It might be difficult for some women who are feminine and like to wear make up or has a long 
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KDLU��EXW�LW�LV�RQH�RI�WKH�FRQVHTXHQFHV�WKDW�WKH\�KDYH�WR�WDNH�ZKHQ�WKH\�GHFLGH�WR�HQWHU�PHQ¶V�ILHOG��It is 

OLNH� WKH� SULFH� WKDW� WKH\� KDYH� WR� SD\�ZKHQ� WKH\� SXW� WKHPVHOYHV� LQWR� WKH�PHQ¶V�workplace. However, 

GHQ\LQJ�VRPH�RI�µEHLQJ�IHPLQLQH¶�YDOXHV�LV�QRW�WKH�RQO\�WKLQJ�WKDW�ZRPHQ�KDYH�WR�GR�LI�WKH\�ZDQW�WR�

fight for equality. There is another thing that they have to do. That is sacrifice. When women decide to 

HQWHU�PHQ¶V� MRE�RU�ILHOG�HVSHFLDOO\� LQ� WKH�0LOLWDU\�� WKH\�KDYH� WR� VDFULILFH� VRPH� WKLQJV� WKDW� WKH\�KDYH�

before. Things that they have to let go might be their career, relationship, feeling, business, or even 

their live.  
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